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1. IECsIT]

ICT LD HERT 5 70— NV EBESEHED0ENT, &%
KIENEH D TFREREHRZNZ 2 DHEICE > T, &£
EZBLTFYUTZEZ S LRERICHET SN
BTEH%, —7. FYUTEFLWVWIBALLBITH
BRELRT HEE. BRI 0ERNEMEROE R
DT & B bZEET IR AR & D32
Ui LA AR TREEGREREEZ 5N5,

5 UIEREAZIEICBNT, XRETR., KEEH
NCERLIF YV THEG - HA X A8 im IR Fv
U TR OREZHEL. TOLET, REHEDOE

EE. AFVRCBT 25+ U THRERILT %, 7
DEMNT, HmeEERAEZERT S /FV ADF v

THEODORL, Bill Law BERTAF Y UTHE -
ﬁ%ﬁ/%%’:ﬁ%ﬁb ZILELNERMAZS &IC,
DOREFY U TEHEDOARMMZERL THZW,

2. v U T7ERORE

Fx V7 HEmOBELZMS &, KE T, F Parsons
MARA DY TI908 FICHEMBMFTZHMEZ L, 1
FU XTI, 1902 FIC B Z #  F7 (Public Labor
Bureau) AR E N, 1911 FIcEEEARE (Juvenile
Employment Bureaw) TF ¥ U7 « ¥ —E XA Eho Tz
TEMEREENS (Peck, 2004),

ZTO%, KEZHLE UTERDEEDHE LY
DIFFLED I, 1950 FRD 5 1960 FERISH L
THEETHEGRYF v U 7 REHGROBHN RS N5,
ERFIC, BRSEEELR, BEEEM. MESBEIRT EOTEhinin
MR ENTZH, Z TICEIET A2 DHES. Bordin(1963), E
Ginzberg(1951), J.L. Holland(1959 ), A. Roe(1957) 7x
EDMFETH B, Fic. WD L UREEE USR8
ERFEMTER L U TEKRB L DH DESuperg, (4
T A—78—) L EZITERE L T3,

Fv ) THEROREZWD ., taxonomy (9FEHE) &
HBHB ENERFOEN TR RN, DHBEF YV T7TH
BOMNKE HFEERELBIC, COFETELERIREDIR

D, FYVUTEBEDHA XV ADRE o gt O iy
BRERTBH LMD TEERILLEEA TV S,

BEREIGRODBICEL, A—NR—DBFicHizs
John OCrites( LT, 75 ) &, D, JEOHEE,
AW (general) D=DDMAIEAH 5 LIERH L T
B (230

7. AFYU XD Peter P. Daws (3, (1981) &, L3
. #2% L BEEER (conceptual discussion ) DITIFH 5
BREET %0 TOXIICHENHFEICE> T NBC
Lid, 5 D EOFEMSE LB EEZN S E
HHIL TVED, EEHI, B0, BEEnaz, &
S DHPEOHESEEANE DEA DREIC DV TER R
Th (o AFENCHBETEHCEEHELNEEZT WS,
F v U7 HEHERODFEICDOWT, RICHSEER MR & F v
U7 FEER 6 WK BICLTE, FOEBL 2
FOHEEANELIREBICEAL TR K 1B E#HID 755,
TORICBIL TEEE, FEREORBDLAREA, A
RSB B 0EZOFERE, v ) 7HEmIARESRET
BEHE—ETENE LHWIL TS,

U U A==V & R %= 5213 7z C. Rogers,
R.J Havighurst, WH.Form & D.C.Miller, A.J. Kelly, C.
Buehler 7x EEZ T AAEDZAIMDARE AL N
Molc LS REMIBE S, A—/8—DHICHZFE Lz
ARoe *® JL Holland DE#E & A WD T, BZELEZEN
BINENBETORELEEZLNEN, AFICHL
TIEA=NR—REEEZOMAZFEB I,
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1933 Freud
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1943 Hendric; Bordin
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B, 754V H Vocational Psychology(1969) Tik
NTW5 1950 FRX TOREIC BT BBRLHEZ L
WEBRFERICET 2Fm2EE LD IO EONE

1 THBMN, THICEDZA—/3—BEH, 1960 FRE
TRERLEY, BELOHEZ, BREOEET2THE
Nz BTV B K51 (Super,1994) TODRICKD
HEEO—EDOEMIIEETES LES,

Fiz, A——LIBFEDOREICDOWVT, HBGellat, TL
Hilton, J.D. Krumboltz, L.Cochran, M.L.Savickas & >
REEAREREPHENEERE LI EN S ANED
FrVTHRERE - BALTWAD &, 2001,
1960 FLIREIC R B LA F VY ADOHEZEEICKDF vV
THERMNEF L, KEOHEEZY —FL TV LW
5 (Bill Law 2001),

®1 KEICSF S 1950 EAE TOREDEFOEF

* 1917 FOHE—RIFREE;, KEEDKEZHZ
ICIEA T % /28I, Robert M. Yerkes DIFEDT
IZ 18,423 AIc7 A+ ([HEED Army Alpha 7 A b
CIEOTED Army Beta) Z%EfE, B LOERIC
B9 2Rz,

* James Burt Miner 7% &bV — X F—TRRETIT
o ERE (1915 8) IThE, ARV T4 —
R A% D Edward K. Strong (LAF. A ha > 5)
M 1927 FICA b VHEZERRIRE (the Strong
Vocational Interest Blank) % 1 jRZNQFK, TDE
BRT, 1927 I B O B ERNEE L T 5,
TOA B YT OERREDHIL L AR, /N—
IN— RKZD Elton Mayo 7’ Western & D H—
YV THDOFEAE , G.A. Pennock % C.E. Snow &3
BRiChb b, ERCBTBHEHEOEEEICDL
THEZHIET 5. T DRERN. ARBERRICHE
U<, A, T—VREOZEHEGRRE L TH
2759 CL Hull BIFROBZEIC B 2 I TED
7= DO¥ERL (prototypic machine ) #ERYT %,

* 1931 FICRBEWEBEE L RERNEF T 5
T, IRV EZERLEMFREMRE (the Minnesota
Employment Stabilization Research Institute =
MESRD M EEZEEIR & FEICBIT 52 T E,
Donald G. Partersom ** J.G Darley B.J. Dvorak &
W TS A Z T HLLEZEED [E A & IR
% B & (Commission on Individual Daignosis and
Training) | DIROE &, OKREHEEDOREE
EzWd 2 hE. QKEEMEZRDESEST
W, OQEXROEFIC K> TEINHBEDE

EMUNCVREDTOY 2T M EEE,

* 1933 ST 7 —EARIL. BARMEZZESE
BEMY—LY AR (The United States Employment
Service) DRIIAFRD SN, BB, 5 DB
B, ERLEES. KMBE, BEEAORR
LS,

* 1941 SFICET MM, BEROHEELH
FREZLDA, FET S, CkORLZ2ETTHE
TERDATRMETERZD, BELEEDN
FiET Do TANDREREFIOFMHENSHL
WIS & DT 1940 FLRRIC< v 7 JH
BRI - RFEcb b2 & ks,

*1951 i, 7oA FEMORFE¥E, E
Ginzberg M1 > E 7 REDEE & Occupational
Choice /"R LT T & THZRLEENEIIE NS,
—Di. Fr U TREICET SHEBERERNTS
HENjzz & T, MESRI OREBEENMSHFEL
BRLOEET 0TS LEREHLE LT L, =D
BiZFELDRAD SHHORNHT THRY A
FoNZRERE L UTHER(LE N BESEERZ

HELEENBITOENS,

HE8 : John O. Crites  (1969) Vocational Psychology & ') €
EHEE, EOb0

1971 ik 3 &, KEHHFR/EE. Marland, S.
. (LT, =5V R) M, 2KRPEZRKERED
Ji& . Career education( AR, F+vVT7HE) 24D
TRE. AEIRICY 2 x— T THEINEEHS
T A =T LB T, [ERD SITEbN TV zHBZEA
B, TEEE. AKAEREEZHRICRETSE0TIREZ
<. YRS EHEARE TOFv U 7 FREERFICSC
T ED0HEEZMELTHLVWAYF 2T LTITES ]
CBEBET % (Marland, 1971), ZNLIE, F+ U 7#H
ENKESMNTEBEL TN T LIZEDED 6 T
LicF v VTEHENEEINDSERICIE. REHS.
ZoVrvavy, BETAME, BmWEEER KA
HEFERBEENGFASRE, SROMEEENE
FALTWBEHEELTWS (HE, 2005),

3. BillLaw lc &%+ v U 7ERORIE L T DHE
ARETIWE, Bill Law OF v ) 7THEHROEE, 2%
ZEEL, TOLT. HBHOF ¥ U THEGHIIDONT
ERT B,

3-1. BillLaw B"RD 1+ 9 %+ + U 7 ERDREE
Bill Law(2001) &+ VU 7 HEHBROREICDWNT, 20



THACHTEA (1900 ~ 1960). 20 fH#dHEEN 54T (1960
~ 1980), 20 iR & (1980 ~ 2000) D 3 D DK
RIERPT %, FDO L. 20 R BIF S TH LW
"7 (Emergent thinking) | IZDWTH N T3, Bill
Law BN C D T LWRYT] 2L TWa Dl 1980 4
DIREDHEDNEICESH ., MHHERD RS ARBERE
HCHER D DB H B D L EZTHEREL TV BH,
A—8—DIf&, KEOLEEZEEDHEZENERT S
Fr U THEHRLED, ABERELIZV ¢

%3, JBimrose et al.(2007) . v VU 7HEHBOZR

FL7z. B 1 HA. 1900~1960 4, %5 2 #i. 1960~1980
. % 3 1, 1980~2000 D 3 EFEIC T THBD ., Fv
UTHENMTabiciglA e LT, OFE - B+
# (trait and factor theory), @FEHG (development
theory), @#&RHZEHER (social learning theory).,
O HBIEEE (opportunity structure theory), ® 3
S a2 =7« REH . (community interaction theory)
CH¥ET B, I Bill Law LI TH B L
DD, R - TRICHENREONS T LI, F1=RW
BAAR A LBRICHET 2RIEMEENRLT S
JBimrose & ¥ & REICIET I 5 Bill Law & OFEEIC
KBEDEHRAIL TS,

(1)1900~1960 F4¥ : 20 {HiZA1HA
OFFtE - I?}Eé"

HOOERE, FEEREELORMEHRT 5,
RETI (ablhty)\ FHE (disposition) &\ o 7/zEHOD
Rzt o TtREDAD, H5AHIyFTHL
WS HRHT career ZFHAT 5, DOE TS Y F
THEELHENTVEMN, A F VY AD Alec Rodger

. #&ZE. The Seven Point Plan D 7z H T& @A D
% TEEICESTBEOAEZRO NS &5 HE
(physical makeup), #% #E (attainment), A1 % (general
intelligence), FE5UH (special aptitude), #L5 (interest),
% H (disposition), 3% (circumstance) & 5 7 &
ZRFET 50BN 2 < (Bill Law, 2001),
QBT (Self-concept theory)

i, 7/1’ T RAT—VRBLTOESEER
ZdsE0%. BE (Idea) LKIE (Feeling) &1»
932%@7&75‘?4:%’ U7 2EET %, Bill Law(2001)
X, BCDEBBREFRN—T g U BED. FRETcE
MBETBHRA—8— (1957) IZREA.KE (feeling)
& i & (value) O B # 7% fi# < ARoe(1956) % Self-
concept (M. HOHER) @EL L THBIITWVAEC
EFEIRE, BB, COHCHSHIE. bbbl

&, 1950 ERICKE TRHERLERERAT S C.
Rogers A%, & ADE S DEKBREBROENT, N
HNIKEREN. B ESZEBR7C L% A % (allowing
myself to be me) T, 1960 FRDOFHAIC I HE iR
WA F U RACHEAEN, A Good Starts in Life DEZ
Peter P. Daws (1977) ICEERE 2B Licix 5,

(2)1960 ~ 1980 : 20 tHZhEH S1%HT
ORIEEER
1970 FEARDHLE, Kenneth. Roberts , (1977) .
EXEMOREL EERAMEEIE, ENECerzR
A9 %7 T (negotiating an obstacle course) F ¥
U7 RERRT LV FERRE, RO
HERFLINZX A BHE - IHICBEET 2 20
INIRDENTHF ¥ VT ZERT B, £ DA,
HEZBRTE2OTEEL BRENTLE S DI
T VEHBILEEOGMTET, FEICK> TESR
EWVS, HEIIC, BEMTICHBTE TRAEET
5% &9 % (Bill Law,2001),
@ EMEEEEE (Social reproduction theory)
FHEEERDOREDTF ELENF > TVEEES
CTEM, HERIICA Y 2V EAERS|ERITB T L
i85, ARG, BBEENIzRERBEEOHFE A3
SEDOT ki, HEIT ST 5, Kk, . &
BEDN AV DEMCITUEEN D O HEHE R
DFELEGFHBHERERDOAFICH T & THER
WIcEEE =59, (Paul Willis (g, 1977) DELE,
INT—2T Y OHREL] OWAT, HEERERD
FRBEELAADEEEZIHENBLAED, BN
TeRERBARZEA T T IR LD,
@AZ21=ZFAXFHER
R.J. Roberts (1980) * Bill Law 2V Bfd 2 F +
V7T ARDTEIT BBDHEW, o ATt
TRIRBELVIXRDIENTHF Y U THEERZFH <,
Ta4—FRw o £ETVU VT, BfFREDHEMNR
MAEETH D, NERBEEHOEMN L Kb KTk
B TOBMANEZRNLEZMRIVEFTE S L
V5 (Bill Law,2001)

(3)1980 ~ 2000 : 20 H#dzEA
OHEWFEER
JKrumboltz(1994) HFEZ BT, A LBIEDMHE
BEEREWS HEORNTFY U T REZ S, Bk
ELTR. AT 317812852 &ICkD,
Bads e, icMiEzE TEIZ BT 5 &



Kix%, ZDDr—RAkdic, HELMFAIITHT S
BREMIRZLOEV., TNEOHEMER LEBITKHE
U2 &icizd, 74— NI, €T VY,
WEDNKREE D EFETS (Bill Law. 2001),
@A - RIEEESESR (Parson-environment match theory)
Bl - ATFROPREELARERTHD. A
CEBAETANEBELCF YU T EHHAT 5, Rene
Dawis (1994) GERE N2 ADEET]. BUR. ZE
U MiEE. R LBRE L O e WS RO ED
THEZEREL TV 5,
GOHEEER (Constructivist theory)
FrUT7REZBEL, XASRBEERITZH
LE%ZEHAT 5. RHORHOKBEE LHICT S
H, BLLBSEROELTHDIEWVI NEDT—
RIECBOTFY U T ZHBAL TV, TONEERE
DR LED. BOEITENCERD TRk LR S
& LT Savickas (1994) ZRREICET TV 5,
@REMSEEIRE (Pragmatic-rational-choice theory)
ADMTENT B DI, AKRZDADREICHFE > T
Lz, BE, BEFLSOICEREINIHEEER L
LTHD L%, $iRIE. o7y FoaemEd
T, BEOZEINZDOMHE L %%, Phil Hodkinson
& Andrew Sparkes 2VFE5E9 % (Bill Law,2001)

#HLWERFA (Emergent Thinking)
O3Z{bEAH (Cultural-capital theory)

Martin Bloomer & Phil Hodkinson D E£5ETdH D .
AR DMEE, B, #E - GENE T V-7
KB 2EBEZE LT B0V XURDENTE
|3 B LS (Bill Law,2001), ECWKBELTHIAS
eMTESC L LR, WEELIESUEERLEHT
Who ANiF. UELDEAZBL TREZENTS &
T5LE, MERNEENET S, —DDINV—TD
R, 7N —TMELEF LIRS TH 5,

@F v U 72 BER (Career-learning theory)

Fr )T EREELECLDITEITHD L, &
FHTEI R ERT A RATH D, Bill Law DERL
T3 (Bill Law,2001), B & HEDMHFANDEAR
BREE. ElME Szl UTIEA (sensing).
MBEBETZDICERTH S K I > THE
- ¥ (sifting) 95, FBENLGFE LG ALE
3D DENEER (focusing) U, AT ICBRE
EDEEH IR E L 5§ HEM (understand) 7
5LWVo80, BANGEEEZ LFIREEETL
MR NEREZENZE I TERVL, BLADEFH

TETVEVDR, HEZBEHL TR LEE
Wi,
GfEIRMIEEER (Hermeneutic theory)
FrUTICBIZ2EEKEENICET 5RO
BN THF YU T ZEERL TV, Audrey Collin
& Richard Young @ # . Interpreting Career-
Hermeneutical Studies on Lives in Context 748/ T, ¥ ¥
U7 LIFEMRMVESEDTHEL. TNERDOAMN
B0 B2 8 D25 (Bill Law,2001), F DR
F. EENHERTHD, BMERHBEICHEN, £FZ
IR L, BL, 2L L, TORAFEXVD
B, R UT 4 7RHROREI &V S RERED
ERCEHICH 2D THRAEZECZILTS S
D T & % (Bill Law, Frans Meijers & Gerard Wijers
(2002,

3-2. BillLaw [T KB F+ U 7EHD R

Bill Law i&. Careers Learning Theories(1996) & W
SN DEMT, BUCHBRZ L OEZORADNEF v
U7 EREDEERAETVS (HA, 201D, 20
%, 2001 EREEETOF ¥ VU T EHEGHZEM L, New
Thinking for Connexions and Citizenship & V» 5 & &
(2001) € BV TEHIZAD T ETo T3 (K2 B8),
RREIFICE D FEINTWVWB DT, Savickas(1994)
WS & ADMAP OBRBIZREE WA, Bill Law
DERNEHRZ/REITT %,

Bill Law D v U 7HERICHT 5 F A /51, I
LIRS & MR OB R T I EIERY (Structure)
M2 (Dynamic) A OEMR THDT T 2 DHRFH
THd, TOEARLEZZWZLERIE. ORZICE
Pb¥EB (fitting pegs to holes) ¥ v F 27w, @B
THBT L%ZRD 35 (allowing myself to be me) H
BWSER. @ENAT LZRRYT 5755 T (negotiating
an obstacle course) KET 5 BIEEH. DAL —#E
lc W% Z & (being with other people) TF+ v U 7
ERZ#H I a7 o Hiw, © EEICDEOE
% 5 (living and learning) &\ 5 2R E HiR
D5DICKANT 2H, HENEEHERE. HEFOD
BETHERZDBEERZORNMESTT LTS, —
. S ELEER (social reproduction) & SEEHY
AHESINEE S (pragmatic rational choice) (FHEEHEE
s (opportunity structure) <. &7z, X{LE ARG
(cultural-capital) {3 3 2 = =7 3R & [ U o %EIC
HAANTWS (Bill Law,2001)



X2 Billlawlckd+ v U T7ERDIE

Psychological (0vEE%2)  Sociological (#t£232)

Trait-and-facter Opportunity-structure
Social-reproduction
Structure Person-environment fit| Social-learning
CHEIEHT) Pragmatic-rational
TS, B choice
fa=qumedl]
Self-concept Cultural-capital
: Constructivist
D(ynif?mﬁgi;) Hermeneutic Community-interaction
RV -
ll hY

Source: New Thinking for Connexions and Citizenship, NICEC, 2001

4. BillLaw BEICL 3+ v U THEEROERH

Bill Law DFEEHEBIIER2 DED TH B, Hid, 2
RICBT 2 AT )V ITRHA LY XOWFED SR
B BM, 1977 £ AG. Watts & & 1 School, Careers
and Community = ¥% L. DOTS & oo 2T B2
T THE FRICBTBFYUTEHET 0T I L%
TERT BBRICIR L FHlE N T3 (Andrew David,
2011)s ZDF, 1996 FEITiE A career learning theory
(AT, YU 7EEER) ZHERL. FYUTEHE -
HA XY A2 RN - 99 % ETOHE (Too) &L
T DOTS DRHEACTINA ., FHEBRICBIT S 3&@ &
WO ERZAINY %, DOTS HaidF v U 7 HE
A XV A HNZGHED - *ﬁﬁﬁ’d‘%&diﬁﬁ’é‘%%
. HEBERSAEL U, ERESDE U WERIC .
A2 S5 TIRE L A, EBucZSh0R”
ROREZEERT 5, TOHEFEL LT, DOTS &
SeSiFU D##H A2 711 775 Ik L 7z %t DOTS B )
ZF B H9 (Bill Law, 2001),

—7A. 1970 FRME I 2 =7 1 - Hil & D&
BOEEMICEER. A3 227 A RMEREZIRSE
LU 7z "Community Interaction and its importance for
Contemporary Careers Work (» " * “Community
interaction: a mid-range focus for the theories in young
adult ” &V o TEEMARAMRICBT 5F v VT 2E
HI B —EHOWNEHEL TN,

2006 Ficid, a~X/\—7% > T The Copenhagen
Strategy, Careers education and guidance OUT OF THE
BOX ZHER. AV F 27 LERDEEASE (LiRRIC=Life
role Relevance in Curriculum) (3 ZE 3 % H. W
DEANZEZ G, ooz a7/ DEEK
TH %, 2009 F I k. Community Interaction and its
Importance for Contemporary Careers Work (2009) %
HE. IV F UV EERMD Ry MU —F 2 THERANFAE
WOINEEDRFZRT EBIC, TT7T 4 TFHEICD
EMRLTWV,

2 2 Bill Law OXER

* Role Conceptions of Secondary School Counsellors,
phD thesis, University of London Institute of
Education (1977)

* Schools, Careers and Community: A Study of Some
Approaches to Careers Education in Schools. (1977)
Church Information Office Publications

* Careers Theories: a Third Dimension in A.G. Watts,
S.E. Super et al, Career Development in Britain
(1981)

* “Community Interaction: a mid-range focus
for theories of career development in young
adult” (1988) British Journal of Guidance and
Counselling.9 (2)

* A career learning theory in A.G. Watts et al.,
Rethinking Careers Education and Guidance (1996),
Routlege

*k Career-learning space -New- DOTS thinking
for careers education(1999) British Journal of
Guidance and Counselling,27

* New DOTS: Careers Learning for the Contemporary
World(2001a),NICEC

* New Thinking for Connextions and
Citizenship(2001b).Center for Guidance Studies

* The Copenhagen Strategy, Careers education and
guidance OUT OF THE BOX(2006)

* Community Interaction and its importance for
Contemporary Careers Work (2009) http://
hihohiho.com/memory/cafcit.pdf

* Three-scene storyboarding- How narrative enlarges
careers work (2012a) Journal of the National
Institute of Career Education and Counselling no28

* Three-scene Storyboarding- Learning for Living
(2012b) www.hihohiho .com /storyboarding/

sbL4L.pdf

5. bAEF v UTHEDHAMK
5-1. Fv UTEROEEBICEET BH4E

INET, FYUTHRORELZIROES &, B
FHREN—RICIRE > TeF v VU 7HEIE. FiliES
CLBICERLIEREEE. BEXAROENR. BRO
BT CRAOEERICHB) 2 R# 2 BEEER - 5§
DHEREEFBDROM LI EHEOEEND > 28
DEEZSLND, Miw. /38— ADEEEHKDFIE
&, F.Galton, R.Cattell, ABinnet, E.L.Thorndikes, *



HMiinsterberg & W\ o 72 DIERERH Y V2T —D 5
ZL OFBEZT B0 BT EREELZONS (HA,
2009),

KRETIENN—Y XD, BELEZEPEZRLHE
ENEEL D> THZEBERST Y U7 RECET 5HE
MAOAELRHEIN, 1950 FRE TICEA—/S—H E.
Ginzberg, JLHolland % A. Roe &\ o eHiZE#H x &
CUTRERE L. BEENREMIERE L THRICEE
523 LEIBERDED THD, £7z. AG Watts
Bill Law DA F U ADIFREZ L LM ZERTED,
R & U TDOHE Career Development in Britain 1% %

1960 FEDHEM S 1970 EDFHICHMIT T, FEK
BIBICHES REEOBI, TXVF—FROEERE
KERBEROZEHDOLLI T, KETEHF LLFY
THEHHBNAY—T Y RICk> TRET NS, 1970 FRK
BRI mB L. A4 F U ZAD Paul Willis, Peter P. Daws.
Kenneth Robert &\ o 7eIHEEDREDNHEREI N, A
fE. MR BERR - BB SE LIt &% B ORAD
SONMHIEE Do 2000 FICAD & T a— NV iEHS
HELFREBRFREZERT 2 HIBICBTSELD
MEHEDO T T, BLOWRENFY VU THREZEMLT
WA, #F 5 Liz7ah T Bill Law & R.J. Roberts(1980)
HraIaZT o RREmRZEML TV RS
DIEM T, HIBDOBBENHKRDENB DT T, DA
T WERFE OB Tt SERANEES)
ELUTNPOBAICEBEINEE > T 5,

T LIBBERBICBI S+ ) 7THE L HASH
o THIEOEBE NZERT5F v U T HERED
HriziafisiE, Bill Law AMEFUC BRI TEIEL 726D
CHFRELTWBM, REENLENZHIFERFFRTT
FABHEEZIRORETEERARLEELEZIA TS,

5-2. bHEF v U THEORUE L AFREE

CNETHRNTEZF v U 7THBORLE DL DMNEIC
Bl HERIEEORE (PFE-JLH. 1981 &l - 4
. 1984) B#EZ 3L, FrVTHEIL., KROEHF
WKIRATE M BRI S ENDOBITHNEZHEET S T
ETREEFRIER LTV,

DOARERFIE 1991 EONTIVEREDIR., TEbh
204 EFEND LB HEMEE. T LD
HTERVERRENFE O TS, REOHESENRS.
1960 D 5 1970 EROREIIHIFTDAF U X
KEE R, 1980 EREBEFICBIT NI IVEKDI—
74 ) TICED - TR & RIEHAN T E 7%
WIRRBICH B,

©RL T O—NVETHSHS TICH > TEERD 28
JTEHZLTWAL, BIER, LD DIRERRTR
EBEBR I ORENOKELZV A RS 2REBEEINT
W5 RS EEIC L > TIIFTRAEREORAZEA L H >
THBRERIERL KO DIBRREZH L LTHD,
BITHBREREERED—DTHS o T LRI
TTHLOFF UTHEHBICESTEE-WUL THID,
EENNKTERLHXE (HHP. 2005, 2008,
2009, 2013) THIF R ZRHRIET 2T, HAKKE
DWTHAN, FZERDB L LT B,

OMRHE

REPMBOBBENOETICER, HIREAN S,
HROREBEAET 2 L L BICRE L —HICET.
BLEMPHAIERE S EBNEBE TH D, o IF
kHETEHIBITROENBE AR, BHTE, B
B AN L HRENEREINK S, ZOARLE LT,
GRS b BRICMN TESEBNEELEZ DN
TWVWBM g5 —FH CTHREE I % EREHAKRZ
WHTRIET BT LB RBEEES, FIRADRE
EDOEBHGRMBERRNER L2 8E - 58S+
BEERY 5 & UTRERERZTTBH L7z A Roe
(1957) P EFEFEZ FOICHENFZRIE R 2R
"g L7z E. Ginzberg (1951, & /i - [KFf, 1978) @
EDFOBERNBE IR D,

Q% - PERE

OOIEOYE - FEHFICBI 35y U TEBE .
NERFEEDIRELH D, RAIRBELDDH BN,
Ihe—BHELTWIREDND S, TORDIC,
KRNENMI S BIGRESTIBRZOEEEEN» L,
BT eDORYIEZHA. B - HHBEEZHEAD
JERBRENEETHD, TOIDICEEFRD—ED
BRI EZIEN,

FERBICBWAELOBERZILS &, 1999 £
DEMEBRDVAREINZAHEIS [FFAR5 .
T4 =71 T14ROPE] &0 o BB ER (6 B
HIBDORS VT« TEXEOMBENFE LTHED,
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