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% 1. The two sides of activation

Demanding

Enabling

1. Duration and level of benefits
® Lowering of insurance or assistance
benefits
® Reduction of maximum benefit
duration

1. “Classical” active labour market polices

® Job search assistance and counselling
Job-related training schemes
Start-up grants
Subsidised employment

Mobility grants

2. Stricter availability criteria and
sanctioning clauses
® More restrictive definition of suitable
job offers

2. Fiscal incentives/make work pay
® Earnings disregard clauses
® Wage supplements granted in case of
taking up low-pay jobs

® Punitive sanctions for
non-compliance

3. Individual activity requirements 3. Social services

® Integration contracts ® C(Case management, personalised

® Monitoring of individual job search support
effort ® Psychological and social assistance
® Mandatory participation in active ® Childcare support etc.

labour market policy schemes
(workfare)

Source: Eichhorst et al. 2008
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Bl 1 Progress of unemployment rate in Denmark and Sweden
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X 2 The Danish Education System

Mainstream Education System Vocational Adult Education General Adult Education Non-formal Adult Education

Levels can not be indicated precisely

Folk High Schools
Day Folk High Schools
Study Associations

Spedal Education for Aduts
Dankh as a second Language
for Forelgners

The model only shows levels,
not extent of activity.

Source: The Danish Agency for Universities and Internationalisation, 2011
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X 3 The Danish Model of Flexicurity

Main Axis of
Flexicurity ,/
Adult and
Lifelong
Education
<C:::i:] Qualification
Effect
Benefits
> Active
Labour
/ Market

Motivation Effect Policy

Source: Madsen, 2011, p. 43
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