
国際開発研究フォーラム
FORUM OF INTERNATIONAL DEVELOPMENT STUDIES

研究論文
ARTICLE

名古屋⼤学⼤学院国際開発研究科
GRADUATE SCHOOL OF INTERNATIONAL DEVELOPMENT

NAGOYA UNIVERSITY

53-4

ISSN: 2189-9126

  

   

Digital Wage Payment in Garment Factory and Women’s Savings Activities in Bangladesh 

Focusing on Intrahousehold Gender Relations of Female RMG Workers 

Ryuji WATANUKI



53 4 2023. 3

Forum of International Development Studies. 53 4 (Mar. 2023)

1

doi: 10.18999/forids.53.4

      

     *  

 Digital Wage Payment in Garment Factory and Women’s Savings Activities in Bangladesh 
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 Abstract 

  This study discusses the impact of the digital wage payment and the opening of new accounts on 

the female savings activities, ability to cope with economic crises, and financial literacy of female RMG  

workers in Bangladesh.  Previous studies have indicated that the introduction of digital wage payments 

in RMG factories promotes savings activities by female workers.  However, this study clarifies that few 

people save in their salary accounts.  The women used their newly opened DPS accounts for savings 

activities, not the accounts from which their salaries were paid.  Moreover, opening new accounts, such 

as payroll accounts and DPS accounts, expands strategic choice opportunities for female RMG workers to 

pursue self-interest and contribute to others in a patriarchal society. 
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