
― 45 ―

Bulletin of the Graduate School of Education and Human Development,
Nagoya University （Psychology and Human Development Sciences）
2023 ,  Vol. 70 ,  45 －60 . http://dx.doi.org/10.18999/nupsych.70.1.4

With the rapid development of the global economy, the 

predicament of resource disparity has escalated in recent 

decades. Social resources are concentrated within the 

affluent upper class, while the disadvantaged lower class 

possesses only a tiny portion of those resources. Accord-

ing to the World Inequality Lab (2022) report, the wealth 

gap between the resource rich and the resource poor has 

expanded on a global scale; the richest 10% owns 76% of 

wealth at purchasing power parity, whereas the wealth 

share of the poorest 50% amounts to merely 2% (Figure 

1). Among East Asian countries, the richest 10% accounts 

for 69% of the total wealth share, leaving only 5% for the 

poorest 50% (Chancel et al., 2022).

Based on the amount of social resources, the divisions 

between the upper and lower classes are delineated 

along a social ladder that encompasses social issues of 

gender, race, poverty, and unequal opportunities for so-

cial mobility (Calnitsky, 2018; Rucker & Richeson, 2021; 

Salter et al., 2018). Resource disparities and unequal op-

portunities that are intrinsically embedded within social 

systems are referred to as systemic inequality (Arrow et 

al., 2018; Fraser, 1990; Pogge, 2001). Systemic inequality 

engenders detrimental consequences for all individuals. 

However, how can we cope with social division and in-

equality remains an open question. 

In this paper, we aim to investigate potential strategies 

for coping with systemic inequality. First, we scrutinize 

the detrimental aspects of systemic inequality, elucidat-

ing its impacts on individual lives and societal develop-

ment, clarifying the necessity of mitigating inequality. 

Next, we discuss the origin of social class barriers and 

inequality rooted in the social system. Grounded in a 

sociological perspective, we enlighten the role of status 

homophily principle (Lazarsfeld & Merton, 1954), also 

known as “birds of a feather flock together,” in shaping 

people’s social preference in social partner selections. 

We posit that motivating the upper-class to transcend 

the social preference based on status homophily can be 

effective in removing the barriers between the upper 

and the lower class. Focusing on the status homoph-

ily, we further delve into the reason why people have a 

trend of connecting with similar others and exchange 

social resource with them, interpreting homophilous 

preference in light of interpersonal perceptions from a 

social psychological perspective. Previous psychological 
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Parity in 2021



― 46 ―

The Role of Individuating Information in Coping with Systemic Inequality

research has revealed that both social category informa-

tion and individuating information play a pivotal role in 

interpersonal perceptions. The presence of individuating 

information has been shown to reduce the stereotypical 

perceptions deriving from social category information. 

Built upon these findings, we argue that the presence of 

individuating information can potentially reshape the 

upper class’s homohilous preference in social selection, 

which offers more opportunities for the qualified lower-

class to cultivate social ties with the upper class and 

thereby realize a meritocratic upward social mobility. 

Finally, we aim to furnish an effective strategy for cop-

ing with systemic inequality through the utilization of 

individuating information. This approach, in turn, offers 

a pathway towards the cultivation of a meritocratic and 

equitable social system.

Detrimental Consequences of Inequality

Empirical studies have investigated the relationship 

between public health outcomes and social inequal-

ity (e.g., Lynch et al., 2004; Pickett & Wilkinson, 2015; 

Wilkinson & Pickett, 2006). Wilkinson and Pickett (2006) 

classified findings from 155 published peer reviewed 

paper across 30 nations and found that higher levels of 

inequality3) are associated with poorer population health, 

including elevated rates of homicide and drug abuse. 

Recently, public health issues have been exacerbated by 

the COVID-19 pandemic (Liao & De Maio, 2021; Misir, 

2021; Searight, 2023). Based on nine-month observational 

data from 22 OECD countries, Sepulveda and Brooker 

(2021) found that COVID-19 mortality rates were linked 

to a country’s income inequality4). Individuals living 

in poverty were more susceptible to higher risks from 

and increased exposure to COVID-19, which further en-

trenched them in poverty. This evidence underscores the 

imperative of reducing social inequality for the sake of 

addressing public health concerns.

Beyond public health, social inequality also impacts 

our social lives. High levels of social inequality contrib-

ute to elevated crime rates, diminished social trust, and 

reduced social welfare (Hsieh & Pugh, 1993; Nishi et al., 

2015). Faced with resource disparities, individuals with 

fewer resources tend to engage in risky or even criminal 

behaviors in pursuit of better outcomes (De Courson & 

Nettle, 2021; Payne et al., 2017). People are less inclined 

to participate in civic and social life when confronted 

with high levels of national inequality (Lancee & Van de 

Werfhorst, 2012). Inequality also influences individuals’ 

subjective well-being and happiness (Alesina et al., 2004; 

Buttrick et al., 2017; Cheung, 2015; Graafland & Lous, 

2019; Oishi et al., 2011). A recent study revealed that in-

equality, manifested as concentrated disparities among 

individuals with lower and median incomes, negatively 

predicted subjective well-being among individuals with 

higher incomes (Tan et al., 2020). 

Given these detrimental consequences brought about 

by resource disparities, it is imperative to narrow the gap 

between the resource rich and the resource poor (Haynie 

et al., 2021). However, despite people’s willingness and 

efforts to combat social inequality, the elicitation of re-

sources from the upper class to the lower class remains 

a formidable task, as structural barriers within the social 

stratification system are resistant to removal.

Upward Mobility Barriers Within Social 
Stratification

Disparities in resources across social classes impact 

societal economic development, public health, and the 

social lives of all individuals. Social mobility barriers are 

established along social class divisions, further reinforc-

ing unequal distribution in resources and opportunities. 

For instance, Pulitzer Prize winner Daniel Golden (2007) 

sheds light on the “privileges of preference” and inves-

tigated the disproportionately unequal opportunities in 

college admissions at American universities. As Golden 

elucidated, wealthy families can afford private tutors to 

enhance their children’s SAT scores, thereby securing 

admission to top-ranked universities, unlike those born 

in middle- and lower-class families. Wealthy parents 

may even make substantial donations to ensure their 

children’s acceptance into prestigious institutions such 

as Ivy League universities. While efforts have been made 

by governments to combat corruption in college admis-

sions, it is undeniable that children from privileged back-

grounds have greater access to educational resources, 

3)  Income inequality was indexed as the ratio of the top 

20% to the bottom 20% of incomes (Wilkinson & Pick-

ett, 2006).

4)  Country-level income inequality was measured by 

income Gini coefficient (Sepulveda & Brooker, 2021).
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affording them better prospects in the college admis-

sions process. Resource disparities, as sociologists have 

revealed, not only manifest in unequal opportunities dur-

ing the college admissions process but also perpetuate 

across generations. Parental income significantly influ-

ences the lifelong earnings of their offspring (Duncan et 

al., 1998; Piketty, 2000). The intergenerational association 

between parental income, welfare, and their children’s 

performance has been extensively documented (see 

Grawe, 2004; Irene, 2007).

In addition to intergenerational transmission of re-

source disparities, barriers also stem from institutional 

social structures, impeding upward social mobility. 

Similar to the “privileges of preference” in the American 

educational system, the Japanese educational system 

and labor market exhibit inherent structural barriers 

based on educational attainments and occupational 

privileges. In Japan, college admissions primarily rely on 

students’ performance on entrance examinations, which 

determine individual merits in achieving upward social 

mobility. Known as gakureki shakai, educational attain-

ment, such as the ranking of the college, plays a crucial 

role in shaping one’s status in the labor market. For 

example, utilizing the 1995 Social Stratification Mobility 

National Survey (SSM), Ono (2004) revealed the effect 

of college quality on earnings, independent of individual 

abilities (e.g., GPA scores), in the Japanese labor market. 

Graduates from top-tier universities had access to better 

employment opportunities, while those graduating from 

lower-ranked universities encounter a dearth of employ-

ment prospects (Ono, 2004). This effect of college qual-

ity also influenced mobility within the Japanese labor 

market. Non-regular workers who had graduated from 

junior colleges struggled to enter the regular employment 

market and find stable jobs. Conversely, well-educated 

individuals were more likely to secure long-term regular 

employment with better salaries (Sato, 2010). Arita (2009) 

posited that in the Japanese labor market, extrinsic fac-

tors such as employment type contribute more to an 

individuals’ remuneration than their abilities. Concerning 

the issue of non-regular employment, the well-known 

phenomenon of the “Lost Generation,” which occurred 

during the 1990s and 2000s in Japan, has revealed the 

harsh reality that institutional and systemic factors shape 

an individual’s position on the social ladder, regardless of 

individual merits. In the 1990s, Japan’s bubble economy 

burst, resulting in a reduction in job opportunities for 

new graduates. Numerous new graduates lost regular 

employment opportunities and fell into poverty, leading 

to longstanding concerns regarding public welfare for 

decades.

The aforementioned evidence highlights the inherent 

disparities present in various social systems, resulting in 

a gap between wealthy and impoverished families, the 

emergence of segregation within the educational stratifi-

cation system, and the formation of employment barriers 

between non-regular and regular employees in labor mar-

kets. These barriers lie beyond individual and personal 

determinants, making them difficult to remove from 

societal systems and yielding detrimental consequences 

for both societies and individuals. In the next section, 

we focus on the sociological perspective regarding the 

origins of social inequality and social class barriers. 

Subsequently, we discuss the limitations inherent in the 

sociological perspective while emphasizing the necessity 

of exploring avenues to resolve inequality from a social 

psychological standpoint.

The Sociological Perspective of  
Social Inequality

Social inequality has been conceptualized as the asym-

metric allocation of resources and opportunities in hu-

man societies (Haynie et al., 2021; Mattison et al., 2016). 

Classical sociological theories provide a comprehensive 

framework for understanding social stratification as the 

hierarchical arrangement of individuals and groups based 

on their access to social resources (Davis, 1942). This 

arrangement constitutes a system of institutionalized 

social inequality (Weber, 1968). Unlike the economic per-

spective, which primarily focuses on wealth and income 

as indicators of inequality, Weber (1968) emphasized the 

social relational aspects of inequality. Social stratifica-

tion is defined by dimensions such as social class, status, 

and political power (Weber, 1968, 2009). Among these 

dimensions, Weber (1968) posited that class pertains to 

one’s relationship to the labor market and production 

units, which in turn influences the distribution of wealth 

and opportunities. Status, on the other hand, is primarily 

determined by factors such as education and occupa-

tional prestige (Fujihara, 2020; Weber, 1968). The asym-

metric distribution of social resources and opportunities 

may result in segregations in social interactions between 
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high-status and low-status individuals. High-status people 

are more likely to access greater resources and engage in 

social relationship with high-status counterparts, while 

low-status individuals have few opportunities to access 

greater resources. 

Davis (1942; see also Davis & Moore, 1945) unveiled 

the determinants of an individual’s position within the 

stratification system, with a particular focus on the im-

pact of ascribed and achieved characteristics on social 

class. Ascription refers to assignments based on uncon-

trollable inborn factors such as gender, race, and kinship. 

Achievement, in contrast, pertains to individual merits 

and accomplishments (Davis & Moore, 1945). Ascrip-

tion is considered a structural cause of inequality that 

is deeply embedded in cultural norms and institutional-

ized within social institutions (Amemiya et al., 2023; 

Haslanger, 2016; Hatzenbuehler, 2016). However, achieve-

ment is typically attributed to intrinsic factors, such as 

ability and effort (Cimpian & Salomon, 2014). Both as-

cription and achievement contribute to the mechanisms 

that generate aristocratic and meritocratic inequality.

Institutional Origins of Systemic Inequality
Aristocratic inequality is characterized by unequal 

distributions of social resources and opportunities stem-

ming from inheritances. In India, for instance, a caste-

based system determines an individual’s social class, 

with people being divided in into five castes: Brahmins, 

Kshatriyas, Vaishyas, Shudras, and Dalits (Revankar, 

1971). Each caste has norms that shape people’s educa-

tion, occupation, and even marriage. The Dalits, situated 

at the bottom of the caste hierarchy, face barriers access-

ing social resources (Patel, 2017). Recent research has 

revealed that inheritances contribute to the aggravation 

of wealth inequality (Nekoei & Seim, 2022; Salas-Rojo & 

Rodríguez, 2022). 

In contrast, meritocratic inequality is linked to the at-

tribution of individual merits and accomplishments in 

modern Western societies. The ideology of meritocracy 

emphasizes individual abilities and merit as the basis for 

rewards (Young, 1994). However, meritocratic beliefs 

often reinforce the existing social order and overlook the 

unequal distribution of opportunities among individuals 

from disadvantaged social groups (Friedman & Laurison, 

2019). Consequently, extrinsic and structural factors 

contributing to meritocratic inequality have gained at-

tention in recent years in Western democratic societies 

(Markovits, 2019). The rich work hard to protect their so-

cial status, while the poor have limited opportunities to 

improve their social standing. Intergenerational upward 

social mobility has declined, trapping more individuals 

from lower classes in poverty due to inherent disparities 

in opportunities. In East Asian societies, the meritocratic 

ideology has long been influenced by Confucian hierar-

chical principles, where social inequality is more strongly 

influenced by societal institutions rather than individual 

merit. An individual’s social background, including fam-

ily, education, and occupation, carries more weight than 

their individual abilities (Zhang et al., 2020). 

Taken together, regardless of whether systemic in-

equality has aristocratic or meritocratic origins, social 

resources and opportunities have long been segregated 

among different social classes. The key to mitigating sys-

temic inequality lies in removing barriers across social 

classes, which can facilitate the fluidity of resources and 

opportunities. To address the cross-class segregation, we 

review the literature regarding how barriers are formed 

and maintained across various social classes.

Socioeconomic Homophily and Social Capital
New economic sociologists offer an interpretation 

of the exacerbation of inequality and the emergence of 

class segregation through a social network approach 

(Granovetter, 1985, 2005; Pena-López et al., 2021). 

Granovetter (1985) asserted that social relations and net-

works play a pivotal role in shaping individual behavior 

and outcomes. Embedded within various social struc-

tures, social contexts influence individuals’ opportunities 

and access to different kinds of social resources and 

upward social mobility. Lin (1999) developed the idea of 

social embeddedness and defined social capital as the so-

cial resources embedded in social relations. Social capi-

tal, as an investment in social relations, contains indi-

viduals’ expectations of cost and benefits through social 

resource exchange (Lin, 2002). People who have similar 

resources (e.g., wealth, status, or power) are more likely 

to connect with each other and engage in resource ex-

change.

As for social preferences in investing in social relation-

ships, Lazarsfeld and Merton (1954) first documented the 

homophilous preference in social relationship construc-

tion, known as the status homophily principle, positing 
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that people who possess a similar ascribed status (e.g., 

age, race, or gender) and achieved status (e.g., educa-

tion or occupation) are more likely to connect with each 

other. The origin of status homophily can be attributed 

to common norms and value as well as similar structure 

location within social stratification (Kadushin, 2012). 

Status homophily also drives people’s preference in 

resource exchange. Ibarra (1992) asserted that homoph-

ily can increase the predictability of another person’s 

behavior, thereby fostering reciprocity and the formation 

of instrumental relationships. The resource rich have a 

tendency to utilize wealth categories as information to 

distinguish social partners, and they have an inclination 

to choose social partners with similar amounts of re-

sources (Johnson & Smirnov, 2018). This finding suggests 

that, if the upper class needs to select potential interac-

tion partners based only on their resources, it would be 

reasonable to nominate one who is relatively rich; thus, 

the upper class is often privileged in the allocation of re-

sources. 

Beyond these homophilous preference, it is notable 

that individuals’ preferences and behaviors are shaped by 

their social and cultural environments. Bourdieu (1995) 

proposed the theory of habitus, positing that individuals 

acquire an internalized set of dispositions, beliefs, and 

practices through socialization processes under specific 

social contexts. Habitus serves as a structural system 

that guides individuals’ perceptions and behaviors, and 

it highlights the intricate relationship between individu-

als and societal structures, which is also associated with 

the perpetuation of social inequalities. Given this habitus 

perspective, it is notable that social preferences and be-

havioral patterns among the upper and lower classes are 

distinguishable from each other.

The Interplay of the Sociological and 
Psychological Views

Sociologists have shed light on the social relational 

aspect of social stratification formation and presented 

ample evidence addressing the impacts of resource dis-

parities—which are ingrained in societal structures and 

prevalent across diverse social classes—on societies and 

individuals. These theories can provide valuable insight 

for policymakers to adopt strategies to reduce social 

inequality. Nevertheless, systemic inequality remains 

pervasive in our daily lives, shaping individuals’ thoughts 

and behaviors. Although difficult, it is crucial to unveil 

how individuals’ minds and social inequality shape each 

other.

Systemic inequality is inherent and intrinsic to a soci-

ety, and people tend to overlook the inherent aspect of 

inequality as a social issue. Banaji (2021) used the fable 

of “this is water,” which describes how two fish swim-

ming in the water have no idea what water is, to posit the 

challenges and paradoxes encountered by social scien-

tists. One such paradox is that while plenty of evidence 

has revealed the detrimental consequences of systemic 

inequality, people often ignore and rarely combat this 

systemic inequality embedded in social structures (Banaji 

et al., 2021). 

The ignorance of systemic inequality may stem from 

people’s unconsciousness of the bias in their minds. Due 

to the subjective psychological experience of social in-

equality, biases may exist regarding how people perceive 

their own and other social classes and statuses, how they 

define the social groups around them, and their aware-

ness of the social inequality they experience in daily life. 

People often insist that they hold no prejudices when 

confronted with social issues such as race, religion, 

gender, and poverty. However, subtle prejudices and bi-

ases persist despite their consciousness. Tackling these 

biases could be helpful for reducing social inequality in 

daily life. In line with this idea, Gobel and García (2023) 

suggested a socioecological perspective to study social 

inequality in human societies, highlighting the interplay 

between the societal level as the social environment of 

inequality and the individual level as the psychological 

experience of inequality. From a social psychological 

standpoint, it is possible to connect individuals’ thoughts 

and behavioral patterns with social interactions in the 

context of inequality. Psychological science also provides 

insightful tools, such as psychological and behavioral ex-

periments, to unveil human preferences and behavioral 

patterns under inequality, thereby contributing to miti-

gating inequality. Thus, this paper addresses individual 

minds under systemic inequality.

In the following section, we review the origins and 

perpetuation of systemic inequality through the lens of 

social psychology. First, we discuss how people perceive 

and uphold an unequal societal system. Second, narrow-

ing our focus to the interpersonal level, we investigate 

why individuals with similar levels of resources tend to 
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associate with one another for social resource exchange, 

addressing the role of social category information and 

individuating information in interpersonal perceptions. 

Third, addressing inequality mitigation from an individ-

ual-level perspective, we move on to discussing how 

individuals select their social partners through person 

perceptions. Throughout these empirical findings, we 

propose the potential strategy for mitigating systemic 

inequality by modifying individuals’ social preferences, 

emphasizing the crucial role of individuating information 

in modify homophilous social preferences.

Structural Barriers in Individual Minds

A Just World Belief and System Justification
As reviewed above, unequal distributions of social 

resources and opportunities have resulted in detrimental 

social consequences to human societies; however, social 

class disparities have always existed. This section ex-

plores the impact of the subjective experience of social 

inequality in shaping individuals’ minds, especially how 

people justify social systems and perceive the social 

groups around them.

Social psychologists have provided insights in inter-

preting the self-perpetuation of social inequality and 

class divisions. Lerner and Simmons (1966) found that in 

an innocent victim experiment, people had a tendency 

to devalue and reject the victim when they were unable 

to stop the victim’s suffering. This evidence supports the 

belief in a just world (BJW), which states that individuals 

have a need to believe in a just world in which “people 

get what they deserve and deserve what they acquire” 

(Lerner & Miller, 1978). On the basis of the BJW, Jost et 

al. (1994) proposed the system justification theory (SJT). 

According to the SJT, people have a motivation to justify 

and legitimate the status quo and tend to hold positive 

attitudes toward the social system for a sense of stability 

(Jost, 2019; Jost & Banaji, 1994). The SJT was initially 

rooted in American social systems, and it has recently 

been examined in other countries. For instance, a study 

from Japan did not find significant evidence supporting 

the status-legitimacy hypothesis among low-status social 

groups (Nakagoshi & Inamasu, 2023). Conversely, people 

with a lower subjective socioeconomic status (subjec-

tive SES) in China show a greater propensity to justify 

the social system, which positively supports the status-

legitimacy hypothesis (e.g., Li et al., 2020; Valdes et al., 

2023).

Social Perceptions Toward the Resource Rich and 
Resource Poor

The just world hypothesis and SJT reveal people’s mo-

tivations to legitimate and rationalize the status quo, even 

if the existing social system is harmful to them. Such 

a motivation is an example of an individual difference 

variable, which addresses individual-level perceptions of 

the social system. On the basis of these motivations, in-

tergroup perception and interpersonal impression forma-

tion are also related to such beliefs. Kay and Jost (2003) 

revealed a complementary representation in impression 

formation toward the poor and rich. “Poor but happy” 

and “rich but miserable” are complementary stereotypes 

explaining why people have a tendency to justify the 

disadvantageous status quo. Perceived social structures 

create stereotypes of diverse social groups, which may 

further shape intergroup and interpersonal interactions. 

For instance, Fiske et al. (2002) posited the stereotype 

content model (SCM), in which stereotypes of social 

groups are divided into warmth-by-competence dimen-

sions. 

Investigating socioeconomic discrimination in vari-

ous social groups, the agency-beliefs-communion (ABC) 

model focuses on how people evaluate their groups and 

construct group similarities (Koch et al., 2020). The ABC 

model posits that people spontaneously construe group 

similarity from three dimensions: agency/socioeconomic 

success, beliefs (conservative vs. progressive), and 

communion. These three dimensions also relate to the 

warmth-by-competence dimension in SCM; status and 

competence reconcile agency, and communion relates to 

how people perceive others’ warmth.

In the real world, social status (e.g., occupational 

and educational prestige) and resources (e.g., wealth) 

serve as social class signals, inducing cross-class preju-

dices and stereotypes (Connor et al., 2021). Perceived 

socioeconomic inequality influences the negative inter-

twinement of social class stereotypes with cross-class 

interactions (Durante & Fiske, 2017). For instance, the 

poor (low socioeconomic status) are generally perceived 

as parasitic (e.g., opportunistic and exploitative) and in-

competent (Cuddy et al., 2008). People tend to spontane-

ously categorize themselves as relatively rich or poor in 
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comparison with others (Kraus et al., 2010, 2012). These 

social class stereotypes further affect people’s judgments 

regarding social partner choices (Martin et al., 2019).

Allocating Attention to Individuating Information
The above research suggests that there is a funda-

mental stereotype regarding various social groups along 

with warmth and competence dimensions. Still, how 

this stereotypical knowledge is utilized in interpersonal 

interactions needs to be elucidated. When encountering 

potential social partners, how do people engage in the 

interpersonal information process and judge whether the 

potential social partner is capable or well-intentioned? 

Stereotypical information regarding the warmth dimen-

sion can be subjective and temporary. It is necessary to 

address the cognitive processes regarding perceived sta-

tus and resource disparities, which are embedded in so-

cial structures and influence interpersonal perceptions.

Two types of information, social category information 

and individuating information, are the main information 

sources in person perceptions (Rubinstein et al., 2018). 

Social category information refers to the knowledge indi-

viduals possess regarding different social groups and the 

characteristics associated with those groups (e.g., race, 

ethnicity, and gender; Billig & Tajfel, 1973; Tajfel & Turn-

er, 1979). Social category information is associated with 

the cognitive processing of stereotypes (Ashmore & Del 

Boca, 1981). Research has shown that social category in-

formation can shape individuals’ person perceptions and 

further drive people’s decision making regarding partner 

choice. Individuating information—which is the infor-

mation related to one’s personal characteristics, experi-

ences, and behaviors other than their categorical group 

memberships (Kunda & Sherman-Williams, 1993)—also 

exert effects on person perceptions (Giorgashvili, 2021; 

Krueger & Rothbart, 1988; Navon et al., 2021). Classical 

social psychological theories have addressed the reliance 

on category-based information and individuating infor-

mation in person perceptions. The dual process model 

of impression formation distinguishes the two cognitive 

processes, the automatic process and the controlled 

process, in interpersonal impression formation (Brewer, 

1988). The automatic process refers to the spontaneous 

evaluation of others, which is mostly based on category-

based information processing, while the controlled pro-

cess involves more deliberate and conscious evaluation 

of others that requires available individuating informa-

tion. Category-based and individuating-based informa-

tion are distinct from each other, with category-based in-

formation playing a significant role in person perception, 

whereas engaging in individuating information requires 

more deliberation and motivation. 

Neuberg and Fiske (1987) proposed the continuum 

model (CM) of impression formation process, suggesting 

that people spontaneously form impressions by catego-

rizing themselves and others into existing social catego-

ries (category-based process). As individualized contacts 

emerge, people then take into account more attributes 

of the target, despite their existing social categories. Re-

categorization (and decategorization) can occur during 

this piecemeal-based process (Dovidio et al., 1993). De-

categorization emerges from cooperative contacts with 

outgroup members, and as a result of this, people evalu-

ate these outgroups as heterogeneous and focus more on 

their personal aspects than on ingroup–outgroup bound-

aries (Ensari & Miller, 2001; Vasquez et al., 2007).

Recent research has found that revealing individuat-

ing information, such as GPA score, can significantly 

modify White participants’ evaluations of Black students 

and thus reduce racial bias (Rubinstein et al., 2018). Ad-

ditionally, in a resource exchange system, it has been 

well-documented that individuating information regard-

ing cooperativeness shapes social preferences in social 

selection (Melamed et al., 2018; Rand et al., 2011) and 

drives people’s preferences in terms of rewards and pun-

ishments (Hauser et al., 2021). These findings suggest the 

possibility that exposure to individuating information can 

mitigate the impact exerted by social category informa-

tion and modify individuals’ preferences and behaviors in 

cross–class interactions.

Cross-Class Interactions Under  
Systemic Inequality

The presence of individuating information may alter 

interpersonal perceptions, specifically in cross-class in-

teractions. In the following section, we review the litera-

ture pertaining to social partner selection and resource 

exchange in cross-class interactions, aiming to explain 

whether individuating information has impacts on modi-

fying people’s behavioral strategies under inequality.
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Choosing Whom to Interact With
Past research has revealed that people are more likely 

to form social ties with the resource rich compared to 

the resource poor (see Johnson & Smirnov, 2018; Raihani 

& Barclay, 2016). Potential social partners’ ability to con-

fer benefits and willingness to exchange resources serve 

as two essential cues in partner choice (Barclay, 2013). 

Individuating information influences people’s percep-

tions of other individuals’ abilities (to confer benefits) 

and willingness (to exchange resources). When decid-

ing in whom to invest social resources, people prefer to 

select competitive upper classes in order to earn more 

benefits (Hackel et al., 2015; Raihani & Barclay, 2016). 

Meanwhile, the poor show strong implicit evaluative 

preference toward rich people (Rudman et al., 2002). 

Recent literature on social selection theory has indicated 

that aspiration serves as an essential mechanism for ex-

plaining people’s tendency to connect with high-status 

targets (Snijders & Lomi, 2019). Compared with the rich, 

the poor, being driven by aspiration, may show a stron-

ger willingness to cooperate with the rich. Furthermore, 

as aforementioned, neither cross-class segregation nor 

wealth homophily always holds true. People tend to 

show a greater preference for others with a relatively 

low ability to confer benefits but who are willing to help 

others over those with a relatively high ability who are 

ungenerous (Dhaliwal et al., 2022). These findings imply 

that the rich–poor resource boundary in real society is 

not universally impermeable. Willingness to exchange re-

sources may play a more influential role when choosing 

social partners. 

Behavior Strategies in Cross-Class Interactions
Social category information and individuating informa-

tion exert notable effects on interpersonal perceptions, 

which may further shape individuals’ behavioral patterns 

in interpersonal interactions. Concerning strategies ad-

opted in cross-class interactions, empirical research has 

shed light on the status homophily principle (Lazarsfeld 

& Merton, 1954) and ingroup favoritism (see Balliet et al., 

2014 for review), revealing a category-based preference 

among individuals with shared categorical group mem-

berships. 

Social identity theory (SIT) provides insightful in-

terpretations on this category-based preference. SIT 

posits that people tend to establish their social identities 

through the cognitive categorization of social groups 

and similarity or homogeneity between themselves and 

other group members (Tajfel et al., 1971; Tajfel & Turner, 

1979). Past research has shown that ingroup favoritism, 

which is the tendency to favor others with shared group 

identities, indicates that a similarity in social identities 

shapes people’s preferences for allocating resources 

(Tajfel et al., 1971). In terms of social categorization 

under inequality, the social identity perspective posits 

that people incline to categorize “us” versus “them” 

based on similarity in wealth (Jetten et al., 2017). Situ-

ated in a highly unequal social system, people are likely 

to describe themselves and others using wealth-related 

words (Peters et al., 2022). These findings suggest that 

the social categorization process occurs when people are 

exposed to disparities. Exposed to resource disparities, 

the relatively rich are likely to share more resources with 

other ingroup (rich) members than with outgroup (poor) 

members (Martinangeli & Martinsson, 2020). 

Meanwhile, the nature of ingroup favoritism can be 

interpreted as a consequence of cooperative interactions 

with others pursuing mutual benefits, stemming from a 

cooperativeness-based preference in which individuating 

information plays a crucial role in shaping individuals’ 

behavioral patterns. This view is theorized from the per-

spective of the bounded generalized reciprocity (BGR) 

(Yamagishi et al., 1999), which argues that mutual out-

come interdependence, rather than mere category com-

monalities, triggers resource sharing with other mem-

bers. In other words, a group boundary only emerges 

when people decide whether to cooperate with others 

through the expectation of mutual cooperation (Yamagi-

shi & Kiyonari, 2000). In line with this argument, people 

embedded in dynamic social networks in a repeated 

PDG tended to selectively form social ties with partners 

who had good reputations (Rand et al., 2011; Wang et al., 

2012). These findings suggest that cooperativeness-based 

preferences can override group boundaries and promote 

resource exchange among cooperators regardless of 

their social categories. 

Future Direction

The main purpose of this review is to offer possible 

effective strategies for reducing systemic inequality. 

The focus is on paying attention to individuating infor-
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mation to overcome status homophily when choosing 

social partners and sharing resources. In this paper, the 

effect of individuating information is conceptualized as 

exposure to the information regarding a potential social 

partner’s characteristics, experience, or behavior, which 

are technically independent of social categorical group 

affiliations. Finally, we clarify future directions for cop-

ing with systemic inequality.

The Role of Individuating Information in Reshaping 
Individual Behavioral Strategies

Previous research has shown the effect of individuat-

ing information on combatting cross-class stereotypical 

perceptions, likely derived from social category informa-

tion. Whereas most research has focused on social cat-

egories related to ascription and inheritance characteris-

tics (e.g., race and gender), little is known about whether 

individuating information can override the influence of 

social category information regarding an individual’s 

changeable socioeconomic backgrounds. Future studies 

should address the permeable social group boundaries 

with changeable social category information and inves-

tigate the effect of individuating information on combat-

ting systemic inequality.

There still remains an open question whether the mod-

ification of individuals’ behavioral patterns triggered by 

individuating information is mediated by the reduction 

of stereotypical perceptions. Additionally, individual dif-

ferences, such as generalized trust (Yamagishi & Yamagi-

shi, 1994), risk preference (Holt & Laury, 2002), and the 

ability to suppress intuitive decision-making (Frederick, 

2005), may also shape people’s behavioral patterns under 

inequality. Future research is expected to fill this gap by 

examining the mediating mechanisms underlying social 

preference and behavioral modification with the pres-

ence of individuating information.

Unveiling the Behavioral Patterns of Different 
Social Classes

Social prestige and resources are two key factors 

determining an individual’s position in the social stratifi-

cation system. These determinants often lead people to 

categorize others as “us” or “them.” Driven by category-

based preference, people tend to select similar others as 

social partners. For one thing, the upper class has been 

allocated the majority of social resources, and it would 

be beneficial to society if the upper class actively shared 

its resources and opportunities with the lower class in-

stead of their upper-class counterparts. Accordingly, in 

this review, we argue that the key to removing the barrier 

between the “haves” and “have nots” lies in inducing the 

upper class to overcome status homophily and proac-

tively share their resources with the favorable lower 

class. Such endeavors can result in increasing collective 

welfare in a social system. 

Although there is a general trend that the lower class 

connects with lower-class counterparts in partner selec-

tion, some might prefer to establish social connections 

with those from the upper class. Nonetheless, cultural 

and normative standards substantially differ between the 

upper and lower classes (Kadushin & Jones, 1992; Payne 

et al., 2017; Piff et al., 2010), which underscores the im-

portance of distinguishing the behavioral patterns exhib-

ited by these two social groups. Future research should 

explore separated effective strategies for the upper and 

the lower classes to encourage people from diverse so-

cial strata to override status homophily and foster a more 

meritocratic approach to select social partners.

References

Alesina, A., Di Tella, R., & MacCulloch, R. (2004). 

Inequality and happiness: Are Europeans and 

Americans different? Journal of Public Econom-

ics, 88(9–10), 2009–2042. https://doi.org/10.1016/

j.jpubeco.2003.07.006

Amemiya, J., Mortenson, E., Heyman, G. D., & Walker, 

C. M. (2023). Thinking structurally: A cognitive 

framework for understanding how people attribute 

inequality to structural causes. Perspectives on 

Psychological Science, 18(2), 259–274. https://doi.

org/10.1177/17456916221093593

Arita, S. (2009). A comparative study of social stratifica-

tion in East Asian societies. Japanese Sociological 

Review, 59(4), 663–681. https://doi.org/10.4057/

jsr.59.663

Arrow, K., Bowles, S., & Durlauf, S. N. (2018). Meritoc-

racy and economic inequality. Princeton University 

Press. https://doi.org/10.1515/9780691190334

Ashmore, R. D., & Del Boca, F. K. (1981). Conceptual ap-

proaches to stereotypes and stereotyping. Cognitive 

Processes in Stereotyping and Intergroup Behavior, 



― 54 ―

The Role of Individuating Information in Coping with Systemic Inequality

1(35), 37–57.

Balliet, D., Wu, J., & De Dreu, C. K. W. (2014). Ingroup 

favoritism in cooperation: A meta-analysis. Psy-

chological Bulletin, 140(6), 1556–1581. https://doi.

org/10.1037/a0037737

Banaji, M. R., Fiske, S. T., & Massey, D. S. (2021). System-

ic racism: Individuals and interactions, institutions 

and society. Cognitive Research: Principles and Im-

plications, 6(1), 82. https://doi.org/10.1186/s41235-

021-00349-3

Barclay, P. (2013). Strategies for cooperation in bio-

logical markets, especially for humans. Evolution 

and Human Behavior, 34(3), 164–175. https://doi.

org/10.1016/j.evolhumbehav.2013.02.002

Berg, N., Kim, J.-Y., & Lee, K. M. (2021). Why is parochial-

ism prevalent?: An evolutionary approach. Journal 

of Economic Interaction and Coordination, 16(4), 

769–796. https://doi.org/10.1007/s11403-021-00328-3

Billig, M., & Tajfel, H. (1973). Social categorization and 

similarity in intergroup behaviour. European Jour-

nal of Social Psychology, 3(1), 27–52. https://doi.

org/10.1002/ejsp.2420030103

Bourdieu, P. (2018). Structures, habitus, practices. In Re-

thinking the Subject (pp. 31–45). Routledge.

Brewer, M. B. (1988). A dual process model of impres-

sion formation. In T. K. Srull & R. S. Wyer, Jr. (Eds.), 

A dual process model of impression formation (pp. 

1–36). Lawrence Erlbaum Associates, Inc. 

Buttrick, N. R., Heintzelman, S. J., & Oishi, S. (2017). 

Inequality and well-being. Current Opinion in 

Psychology, 18, 15–20. https://doi.org/10.1016/

j.copsyc.2017.07.016

Calnitsky, D. (2018). Structural and individualistic theo-

ries of poverty. Sociology Compass, 12(12), e12640. 

https://doi.org/10.1111/soc4.12640

Chancel, L., Piketty, T., Saez, E., & Zucman, G. (2022). 

World Inequality Report 2022. Harvard University 

Press. 

Cheung, F. (2016). Can income inequality be associated 

with positive outcomes? Hope mediates the positive 

inequality-happiness link in rural China. Social Psy-

chological and Personality Science, 7(4), 320–330. 

https://doi.org/10.1177/1948550615619762

Cimpian, A., & Salomon, E. (2014). The inherence heuris-

tic: An intuitive means of making sense of the world, 

and a potential precursor to psychological essential-

ism. The Behavioral and Brain Sciences, 37(5), 

461–480. https://doi.org/10.1017/S0140525X13002197

Connor, P., Varney, J., Keltner, D., & Chen, S. (2021). 

Social class competence stereotypes are amplified 

by socially signaled economic inequality. Personal-

ity and Social Psychology Bulletin, 47(1), 89–105. 

https://doi.org/10.1177/0146167220916640

Cuddy, A. J. C., Fiske, S. T., & Glick, P. (2008). Warmth 

and competence as universal dimensions of social 

perception: The stereotype content model and the 

BIAS map. Advances in Experimental Social Psy-

chology, 40, 61–149. https://doi.org/10.1016/S0065-

2601(07)00002-0

Davis, K. (1942). A conceptual analysis of stratifica-

tion. American Sociological Review, 7(3), 309–321. 

https://doi.org/10.2307/2085360

Davis, K., & Moore, W. E. (1945). Some principles of 

stratification. American Sociological Review, 10(2), 

242–249. https://doi.org/10.2307/2085643

De Courson, B., & Nettle, D. (2021). Why do inequality 

and deprivation produce high crime and low trust? 

Scientific Reports, 11(1). https://doi.org/10.1038/

s41598-020-80897-8

Dhaliwal, N. A., Martin, J. W., Barclay, P., & Young, L. L. 

(2022). Signaling benefits of partner choice deci-

sions. Journal of Experimental Psychology: Gen-

eral, 151(6), 1446–1472. https://doi.org/10.1037/

xge0001137

Dovidio, J. F., Gaertner, S. L., Anastasio, P. A., Bach-

man, B. A., & Rust, M. C. (1993). The common 

ingroup identity model: Recategorization and 

the reduction of intergroup bias. European Re-

view of Social Psychology, 4(1), 1–26. https://doi.

org/10.1080/14792779343000004

Duncan, G. J., Yeung, W. J., Brooks-Gunn, J., & Smith, J. R. 

(1998). How much does childhood poverty affect the 

life chances of children? American Sociological Re-

view, 63(3), 406–423. https://doi.org/10.2307/2657556

Durante, F., & Fiske, S. T. (2017). How social-class ste-

reotypes maintain inequality. Current Opinion 

in Psychology, 18, 43–48. https://doi.org/10.1016/

j.copsyc.2017.07.033

Ensari, N., & Miller, N. (2001). Decategorization and 

the reduction of bias in the crossed categorization 

paradigm. European Journal of Social Psychology, 

31(2), 193–216. https://doi.org/10.1002/ejsp.42



― 55 ―

資　　　　　　　　　料

Fiske, S. T., Cuddy, A. J. C., & Glick, P. (2007). Universal 

dimensions of social cognition: warmth and compe-

tence. Trends in Cognitive Sciences, 11(2), 77–83. 

https://doi.org/10.1016/J.TICS.2006.11.005

Fiske, S. T., Cuddy, A. J. C., Glick, P., & Xu, J. (2002). 

A model of (often mixed) stereotype content: 

Competence and warmth respectively follow from 

perceived and competition. Journal of Personality 

and Social Psychology, 82(6), 878–902. https://doi.

org/10.1037/0022-3514.82.6.878

Fraser, N. (1990). Rethinking the public sphere: A 

contribution to the critique of actually existing 

democracy. Social Text, 25/26, 56–80. https://doi.

org/10.2307/466240

Frederick, S. (2005). Cognitive reflection and decision 

making. Journal of Economic Perspectives, 19(4), 

25–42. https://doi.org/10.1257/089533005775196732

Friedman, S., & Laurison, D. (2019). Why it pays to be 

privileged. Bristol University Press. https://doi.

org/10.2307/j.ctv5zftbj

Fujihara, S. (2020). Socio-economic standing and social 

status in contemporary Japan: Scale constructions 

and their applications. European Sociological Re-

view, 36(4), 548–561. https://doi.org/10.1093/esr/

jcaa010

Giorgashvili, M. (2021). Influence of the order of pro-

vided information on the first impression. Psychol-

ogy, 12(11), 1799–1824. https://doi.org/10.4236/

psych.2021.1211109

Gobel, M. S., & García, H. C. (2023). A socioecological ap-

proach to explaining how economic inequality and 

psychological tendencies mutually constitute each 

other. PsyArXiv. https://doi.org/10.31234/osf.io/5ad6z

Golden, D. (2007). The price of admission: How Amer-

ica’s ruling class buys its way into elite colleges – 

and who gets left outside the gates. Crown Publish-

ing Group/Random House. 

Graafland, J., & Lous, B. (2019). Income inequality, life 

satisfaction inequality and trust: A cross country 

panel analysis. Journal of Happiness Studies, 20(6), 

1717–1737. https://doi.org/10.1007/s10902-018-0021-0

Granovetter, M. (1985). Economic action and social 

structure: The problem of embeddedness. American 

Journal of Sociology, 91(3), 481–510. https://doi.

org/10.1086/228311

Granovetter, M. (2005). The impact of social struc-

ture on economic outcomes. Journal of Eco-

nomic Perspectives, 19(1), 33–50. https://doi.

org/10.1257/0895330053147958

Grawe, N. D. (2004). Intergenerational mobility for 

whom? The experience of high- and low-earning 

sons in international perspective. In Generational 

Income Mobility in North America and Europe 

(pp. 58–89). Cambridge University Press. https://doi.

org/10.1017/CBO9780511492549.005

Hackel, L. M., Doll, B. B., & Amodio, D. M. (2015). Instru-

mental learning of traits versus rewards: Dissociable 

neural correlates and effects on choice. Nature Neu-

roscience, 18(9), 1233–1235. https://doi.org/10.1038/

nn.4080

Haslanger, S. (2016). What is a (social) structural ex-

planation? Philosophical Studies, 173(1), 113–130. 

https://doi.org/10.1007/s11098-014-0434-5

Hatzenbuehler, M. L. (2016). Structural stigma: Research 

evidence and implications for psychological science. 

The American Psychologist, 71(8), 742–751. https://

doi.org/10.1037/amp0000068

Hauser, O. P., Kraft-Todd, G. T., Rand, D. G., Nowak, M. 

A., & Norton, M. I. (2021). Invisible inequality leads 

to punishing the poor and rewarding the rich. Be-

havioural Public Policy, 5(3), 333-353. https://doi.

org/10.1017/bpp.2019.4

Hayashi, N., & Yamagishi, T. (1998). Selective play: 

Choosing partners in an uncertain world. Personal-

ity and Social Psychology Review, 2(4), 276–289. 

https://doi.org/10.1207/s15327957pspr0204_4

Haynie, H. J., Kavanagh, P. H., Jordan, F. M., Ember, C. R., 

Gray, R. D., Greenhill, S. J., Kirby, K. R., Kushnick, 

G., Low, B. S., Tuff, T., Vilela, B., Botero, C. A., & 

Gavin, M. C. (2021). Pathways to social inequality. 

Evolutionary Human Sciences, 3, e35. https://doi.

org/10.1017/ehs.2021.32

Henrich, J., Heine, S. J., & Norenzayan, A. (2010). The 

weirdest people in the world? Behavioral and Brain 

Sciences, 33(2–3), 61–83. https://doi.org/10.1017/

S0140525X0999152X

Holt, C. A., & Laury, S. K. (2002). Risk aversion and in-

centive effects. American Economic Review, 92(5),  

1644–1655. https://doi.org/10.1257/000282802762024700

Hsieh, C.-C., & Pugh, M. D. (1993). Poverty, income 

inequality, and violent crime: A meta-analysis 

of  recent aggregate data studies.  Criminal 



― 56 ―

The Role of Individuating Information in Coping with Systemic Inequality

Justice Review ,  18(2),  182–202. https:/ /doi.

org/10.1177/073401689301800203

Ibarra, H. (1992). Homophily and differential returns: Sex 

differences in network structure and access in an 

advertising firm. Administrative Science Quarterly, 

37(3), 422–447. https://doi.org/10.2307/2393451

Irene, N. (2007). Intergenerational income mobility in 

Singapore. The B.E. Journal of Economic Analysis 

& Policy, 7(2), 1–35. https://doi.org/10.2202/1935-

1682.1713

GDP per capita, current prices (2019, October). World 

Economic Outlook. International Monetary Fund. 

https://www.imf.org/external/datamapper/datasets/

WEO

Jetten, J., Wang, Z., Steffens, N. K., Mols, F., Peters, K., 

& Verkuyten, M. (2017). A social identity analysis of 

responses to economic inequality. Current Opin-

ion in Psychology, 18, 1–5. https://doi.org/10.1016/

j.copsyc.2017.05.011

Johnson, T., & Smirnov, O. (2018). Inequality as informa-

tion: Wealth homophily facilitates the evolution of 

cooperation. Scientific Reports, 8(1), 1–10. https://

doi.org/10.1038/s41598-018-30052-1

Jost, J. T. (2019). A quarter century of system justification 

theory: Questions, answers, criticisms, and societal 

applications. British Journal of Social Psychology, 

58(2), 263–314. https://doi.org/10.1111/BJSO.12297

Jost, J. T., & Banaji, M. R. (1994). The role of stereotyp-

ing in system-justification and the production of 

false consciousness. British Journal of Social Psy-

chology, 33(1), 1–27. https://doi.org/10.1111/j.2044-

8309.1994.tb01008.x

Kadushin, C. (2012). Understanding social networks: 

Theories, concepts, and findings. Oxford University 

Press. 

Kadushin, C., & Jones, D. J. (1992). Social networks 

and urban neighborhoods in New York city. City 

& Society, 6(1), 58–75. https://doi.org/10.1525/

city.1992.6.1.58

Kim J. (2021). Class position and general trust : An 

analysis using relative class position. The Doshisha 

Shakaigakukenkyu (Doshisha review of sociology), 

25, 97–108. https://doi.org/10.14988/00028266

Kiyonari, T., Tanida, S., & Yamagishi, T. (2000). Social 

exchange and reciprocity: Confusion or a heuristic? 

Evolution and Human Behavior, 21(6), 411–427. 

https://doi.org/10.1016/s1090-5138(00)00055-6

Koch, A., Dorrough, A., Glöckner, A., & Imhoff, R. (2020). 

The ABC of society: Perceived similarity in agency/

socioeconomic success and conservative-progres-

sive beliefs increases intergroup cooperation. Jour-

nal of Experimental Social Psychology, 90, 103996–

103996. https://doi.org/10.1016/j.jesp.2020.103996

Kraus, M. W., Côté, S., & Keltner, D. (2010). Social class, 

contextualism, and empathic accuracy. Psycho-

logical Science, 21(11), 1716–1723. https://doi.

org/10.1177/0956797610387613

Kraus, M. W., Piff, P. K., & Keltner, D. (2011). Social 

class as culture: The convergence of resources and 

rank in the social realm. Current Directions in 

Psychological Science, 20(4), 246–250. https://doi.

org/10.1177/0963721411414654

Kraus, M. W., Piff, P. K., Mendoza-Denton, R., Rhein-

schmidt, M. L., & Keltner, D. (2012). Social class, 

solipsism, and contextualism: How the rich are dif-

ferent from the poor. Psychological Review, 119(3), 

546–572. https://doi.org/10.1037/a0028756

Krueger, J., & Rothbart, M. (1988). Use of categorical 

and individuating information in making infer-

ences about personality. Journal of Personality 

and Social Psychology, 55(2), 187–195. https://doi.

org/10.1037//0022-3514.55.2.187

Kunda, Z., & Sherman-Williams, B. (1993). Stereotypes 

and the construal of individuating information. 

Personality and Social Psychology Bulletin, 19(1), 

90–99. https://doi.org/10.1177/0146167293191010

Lancee, B., & Van de Werfhorst, H. G. (2012). In-

come inequality and participation: A comparison 

of 24 European countries. Social Science Re-

search, 41(5), 1166–1178. https://doi.org/10.1016/

j.ssresearch.2012.04.005

Lazarsfeld, P. F., & Merton, R. K. (1954). Friendship as a 

social process: A substantive and methodological 

analysis. Freedom and control in modern society, 

18(1), 18–66. 

Lee, B. H., & Shin, K. Y. (2017). Job mobility of non-regu-

lar workers in the segmented labor markets: a cross-

national comparison of South Korea and Japan. 

Development and Society, 46(1), 1–23. http://www.

jstor.org/stable/90011210

Lerner, M. J., & Miller, D. T. (1978). Just world research 

and the attribution process: Looking back and ahead. 



― 57 ―

資　　　　　　　　　料

Psychological Bulletin, 85(5), 1030–1051. https://doi.

org/10.1037/0033-2909.85.5.1030

Lerner, M. J., & Simmons, C. H. (1966). Observer’s reac-

tion to the “innocent victim”: Compassion or rejec-

tion? Journal of Personality and Social Psychology, 

4(2), 203–210. https://doi.org/10.1037/h0023562

Liao, T. F., & De Maio, F. (2021). Association of social 

and economic inequality with coronavirus disease 

2019 incidence and mortality across US counties. 

JAMA Network Open, 4(1), e2034578. https://doi.

org/10.1001/jamanetworkopen.2020.34578

Lin, N. (1999). Social networks and status attainment. 

Annual Review of Sociology, 25, 467–487. https://

doi.org/10.1146/annurev.soc.25.1.467 

Lin, N. (2002). Social capital: A theory of social struc-

ture and action. Cambridge University Press. 

Li, W., Yang, Y., Wu, J., & Kou, Y. (2020). Testing the 

status-legitimacy hypothesis in China: Objective 

and subjective socioeconomic status divergently 

predict system justification. Personality & Social 

Psychology Bulletin, 46(7), 1044–1058. https://doi.

org/10.1177/0146167219893997

Lynch, J., Smith, G. D., Harper, S., Hillemeier, M., Ross, 

N., Kaplan, G. A., & Wolfson, M. (2004). Is income 

inequality a determinant of population health? Part 1. 

A systematic review. The Milbank Quarterly, 82(1), 

5–99. https://doi.org/10.1111/j.0887-378x.2004.00302.x

Markovits, D. (2019). The meritocracy trap: How Amer-

ica’s foundational myth feeds inequality, disman-

tles the middle class, and devours the elite. Penguin 

Press. 

Martin, J., Young, L., & McAuliffe, K. (2019). The psy-

chology of partner choice. PsyArXiv. https://doi.

org/10.31234/osf.io/weqhz 

Martinangeli, A. F. M., & Martinsson, P. (2020). We, the 

rich: Inequality, identity and cooperation. Journal of 

Economic Behavior & Organization, 178, 249–266. 

https://doi.org/10.1016/j.jebo.2020.07.013

Mattison, S. M., Smith, E. A., Shenk, M. K., & Cochrane, 

E. E. (2016). The evolution of inequality. Evolu-

tionary Anthropology, 25(4), 184–199. https://doi.

org/10.1002/evan.21491

Melamed, D., Harrell, A., & Simpson, B. (2018). Coopera-

tion, clustering, and assortative mixing in dynamic 

networks. Proceedings of the National Academy of 

Sciences, 115(5), 951–956. https://doi.org/10.1073/

pnas.1715357115

Misir, P. (2021). COVID-19 and health system segre-

gation in the US: Racial health disparities and 

systemic racism. Springer Nature. https://doi.

org/10.1007/978-3-030-88766-7 

Nakagoshi, M., & Inamasu, K. (2023). The role of system 

justification theory in support of the government 

under long-term conservative party dominance in 

Japan. Frontiers in Psychology, 14, 909022. https://

doi.org/10.3389/fpsyg.2023.909022

Navon, M., Shechter, A., & Bar-Anan, Y. (2021). The effect 

of group membership and individuating informa-

tion on automatic and deliberate evaluation of well-

known people. Journal of Personality and Social 

Psychology, 121(3), 498–523. https://doi.org/10.1037/

pspa0000275

Nekoei, A., & Seim, D. (2022). How do inheritances 

shape wealth inequality? Theory and evidence from 

Sweden. The Review of Economic Studies, 90(1), 

463–498. https://doi.org/10.1093/restud/rdac016

Neuberg, S. L., & Fiske, S. T. (1987). Motivational influ-

ences on impression formation: Outcome depen-

dency, accuracy-driven attention, and individuating 

processes. Journal of Personality and Social Psy-

chology, 53(3), 431–444. https://doi.org/10.1037/0022-

3514.53.3.431

Nishi, A., Shirado, H., Rand, D. G., & Christakis, N. A. 

(2015). Inequality and visibility of wealth in experi-

mental social networks. Nature, 526(7573), 426–429. 

https://doi.org/10.1038/nature15392

Oishi, S., Kesebir, S., & Diener, E. (2011). Income inequal-

ity and happiness. Psychological Science, 22(9), 

1095–1100. https://doi.org/10.1177/0956797611417262

Ono, H. (2004). College quality and earnings in the Japa-

nese labor market. Industrial Relations, 43(3), 595–

617. https://doi.org/10.1111/j.0019-8676.2004.00351.x

Patel, K. (2017). What is in a name? How caste names af-

fect the production of situated knowledge. Gender, 

Place and Culture, 24(7), 1011–1030. https://doi.org/

10.1080/0966369X.2017.1372385

Payne, B. K., Brown-Iannuzzi, J. L., & Hannay, J. W. (2017). 

Economic inequality increases risk taking. Proceed-

ings of the National Academy of Sciences, 114(18), 

4643–4648. https://doi.org/10.1073/pnas.1616453114

Peters, K., Jetten, J., Tanjitpiyanond, P., Wang, Z., Mols, 

F., & Verkuyten, M. (2022). The language of in-



― 58 ―

The Role of Individuating Information in Coping with Systemic Inequality

equality: Evidence economic inequality increases 

wealth category salience. Personality and Social 

Psychology Bulletin, 48(8), 1204–1219. https://doi.

org/10.1177/01461672211036627

Pickett, K. E., & Wilkinson, R. G. (2015). Income inequal-

ity and health: A causal review. Social Science and 

Medicine, 128, 316–326. https://doi.org/10.1016/

j.socscimed.2014.12.031

Piff, P. K., Kraus, M. W., Côté, S., Cheng, B. H., & Keltner, 

D. (2010). Having less, giving more: The influence 

of social class on prosocial behavior. Journal of 

Personality and Social Psychology, 99(5), 771–784. 

https://doi.org/10.1037/A0020092

Piketty, T. (2000). Theories of persistent inequality and 

intergenerational mobility. Handbook of Income Dis-

tribution, 1, 429–476. https://doi.org/10.1016/S1574-

0056(00)80011-1

Pogge, T. W. (2001). Eradicating systemic poverty: 

Brief for a global resources dividend. Journal of 

Human Development, 2(1), 59–77. https://doi.

org/10.1080/14649880120050246

Raihani, N. J., & Barclay, P. (2016). Exploring the trade-

off between quality and fairness in human partner 

choice. Royal Society Open Science, 3(11). https://

doi.org/10.1098/rsos.160510

Rand, D. G., Arbesman, S., & Christakis, N. A. (2011). 

Dynamic social networks promote cooperation in 

experiments with humans. Proceedings of the Na-

tional Academy of Sciences, 108(48), 19193–19198. 

https://doi.org/10.1073/pnas.1108243108

Rand, D. G., Dreber, A., Ellingsen, T., Fudenberg, D., & 

Nowak, M. A. (2009). Positive interactions promote 

public cooperation. Science, 325(5945), 1272–1275. 

https://doi.org/10.1126/science.1177418

Revankar, R. G. (1971). The Indian constitution: A case 

study of backward classes. Fairleigh Dickinson Uni-

versity Press.

Rubinstein, R. S., Jussim, L., & Stevens, S. T. (2018). Reli-

ance on individuating information and stereotypes in 

implicit and explicit person perception. Journal of 

Experimental Social Psychology, 75, 54–70. https://

doi.org/10.1016/j.jesp.2017.11.009

Rucker, J. M., & Richeson, J. A. (2021). Toward an under-

standing of structural racism: Implications for crimi-

nal justice. Science, 374(6565), 286–290. https://doi.

org/10.1126/science.abj7779

Rudman, L. A., Feinberg, J., & Fairchild, K. (2002). 

Minority members’ implicit attitudes: Automatic 

ingroup bias as a function of group status. Social 

Cognition, 20(4), 294–320. https://doi.org/10.1521/

soco.20.4.294.19908

Russell, A. M. T., & Fiske, S. T. (2008). It’s all relative: 

Competition and status drive interpersonal percep-

tion. European Journal of Social Psychology, 38(7), 

1193–1201. https://doi.org/10.1002/EJSP.539

Russell Searight, H. (2023). Covid-19: Health disparities 

and ethical challenges across the globe. Springer Na-

ture. 

Salas-Rojo, P., & Rodríguez, J. G. (2022). Inheritances 

and wealth inequality: A machine learning approach. 

Journal of Economic Inequality, 20(1), 27–51. 

https://doi.org/10.1007/s10888-022-09528-8

Salter, P. S., Adams, G., & Perez, M. J. (2018). Racism 

in the structure of everyday worlds: A cultural-

psychological perspective. Current Directions in 

Psychological Science, 27(3), 150–155. https://doi.

org/10.1177/0963721417724239

Sato, Y. (2010). Stability and increasing fluidity in the 

contemporary Japanese social stratification system. 

Contemporary Japan, 22(1–2), 7–21. https://doi.

org/10.1515/cj.2010.003

Sepulveda, E. R., & Brooker, A.-S. (2021). Income inequal-

ity and COVID-19 mortality: Age-stratified analysis 

of 22 OECD countries. SSM–Population Health, 16, 

100904. https://doi.org/10.1016/j.ssmph.2021.100904

Simpson, B., Brashears, M., Gladstone, E., & Harrella, 

A. (2014). Birds of different feathers cooperate to-

gether: No evidence for altruism homophily in net-

works. Sociological Science, 1, 542–564. https://doi.

org/10.15195/v1.a30

Snijders, T. A. B., & Lomi, A. (2019). Beyond homophily: 

Incorporating actor variables in statistical network 

models. Network Science, 7(1), 1–19. https://doi.

org/10.1017/nws.2018.30

Tajfel, Billig, M. G., Bundy, R. P., & Flament, C. (1971). 

Social categorization and intergroup behaviour. Eu-

ropean Journal of Social Psychology, 1(2), 149–178. 

https://doi.org/10.1002/ejsp.2420010202

Tajfel, H., & Turner, J. (2001). An integrative theory of 

intergroup conflict. In M. A. Hogg & D. Abrams 

(Eds.), Intergroup relations: Essential readings (pp. 

94–109). Psychology Press.



― 59 ―

資　　　　　　　　　料

Tan, J., Jachimowicz, J., Smerdon, D., & Hauser, O. P. 

(2020). Opposing effects of economic inequality 

concentrated at the top or bottom of the income dis-

tribution on subjective well-being. PsyArXiv. https://

doi.org/10.31234/osf.io/5rcmz

Valdes, E. A., Liu, J. H., & Williams, M. (2023). Testing 

the status‐legitimacy hypothesis: Predicting system 

justification using objective and subjective socio-

economic status in China and the United States. 

Asian Journal of Social Psychology, 26(2), 238–253. 

https://doi.org/10.1111/ajsp.12555

Van Dijk, E., & De Dreu, C. K. W. (2021). Experimental 

games and social decision making. Annual Review 

of Psychology, 72, 415–438. https://doi.org/10.1146/

annurev-psych-081420-110718

Vasquez, E. A., Ensari, N., Pedersen, W. C., Tan, R. Y., & 

Miller, N. (2007). Personalization and differentia-

tion as moderators of triggered displaced aggres-

sion towards out-group targets. European Journal 

of Social Psychology, 37(2), 297–319. https://doi.

org/10.1002/ejsp.359

Wang, J., Suri, S., & Watts, D. J. (2012). Cooperation 

and assortativity with dynamic partner updating. 

Proceedings of the National Academy of Sciences, 

109(36), 14363–14368. https://doi.org/10.1073/

pnas.1120867109

Weber, M. (1968). Economy and society. Berkeley and 

Los Angeles, CA: University of California Press.

Weber, M. (2009). The theory of social and economic or-

ganization. Simon and Schuster. 

Wilkinson, R. G., & Pickett, K. E. (2006). Income in-

equality and population health: A review and 

explanation of the evidence. Social Science & 

Medicine, 62(7), 1768–1784. https://doi.org/10.1016/

j.socscimed.2005.08.036

Yamagishi, T., Jin, N., & Kiyonari, T. (1999). Bounded gen-

eralized reciprocity: Ingroup boasting and ingroup 

favoritism. Advances in Group Processes, 16(1), 

161–197.

Yamagishi, T., & Kiyonari, T. (2000). The group as the 

container of generalized reciprocity. Social Psy-

chology Quarterly, 63(2), 116–132. https://doi.

org/10.2307/2695887

Yamagishi, T., & Yamagishi, M. (1994). Trust and commit-

ment in the United States and Japan. Motivation and 

Emotion, 18(2), 129–166. https://doi.org/10.1007/

BF02249397

Young, M. (1994). Meritocracy revisited. Society, 31, 

87–89. https://doi.org/10.1007/BF02693283

Zhang, F., Jiang, Y., Ming, H., Ren, Y., Wang, L., & Huang, S. 

(2020). Family socio-economic status and children’s 

academic achievement: The different roles of paren-

tal academic involvement and subjective social mo-

bility. British Journal of Educational Psychology, 

90(3), 561–579. https://doi.org/10.1111/bjep.12374



― 60 ―

The Role of Individuating Information in Coping with Systemic Inequality

ABSTRACT

The role of individuating information in coping with systemic inequality

Jiayu CHEN and Tasuku IGARASHI

In this paper, we reviewed research about social selection and interpersonal perceptions in cross-

class interactions, aiming to suggest potential strategies for combatting systemic inequality. We fo-

cused on the role of individuating information in interpersonal perceptions, especially its impacts on 

cross-class social selection and resource exchange. In the first part, we introduced how systemic in-

equality has emerged and maintained for decades. Overcoming status homophily may play an essential 

role in reducing inequality. We then reviewed empirical literature probing for interpersonal percep-

tions under inequality. Although social category information in interpersonal perceptions is associated 

with an individual’s homophilous preference, individuating information could reduce stereotypical 

perceptions derived from social category information. Grounded in these findings, we assume that 

cooperativeness-based preference in the presence of individuating information can facilitate merito-

cratic social selections in cross-class interactions. In conclusion, future studies should clarify effective 

strategies for coping with systemic inequality tailored for the upper and lower classes. A mediating 

mechanism between the individuating information effect and the reduction of inequality is expected to 

be discussed in future research.

Key words:  individuating information, interpersonal perception, resource exchange, systemic inequal-

ity


