HELEEHELE OPRRRIHSE

PrFeRe @ (19874E10H ~19894 9 H)

%#3 Fulbright EEBIFERE LT, 19874 7 A»
51988%E 5 A £ T, #ME Ohio ML Cincinnati K#¥1iC
HRGEETTH - 12, £DIW, 198VHEFELILOMEEIT-
TV, 56, FEHEE2EY T, REX TOHER
BIZTOVWTHEEITIE S,

[ REEBIUSHAEEL LT, ROLIBHRE D

FEZEMTER,

O HHESOHEYT WMEEN & ILEH, ERHEKR, 1988
.

@ Moho AR FHE—&ELEE, SRR
19894F. DI LIISRESE, WICHHBFELLT,

® BISicB s ARBKR KBEX - REKERS
st ABIR OO (BBL1E), B, 19874, 301—
339.

@ #EAR M EREREE BEOEFENOHL—
Harsh o R GB17E), JIIEEIE, 19884, 289—
306.

® HEEERNEEE AHEERE HEOOH (GE195),
B RFHMRS, 19884, 216-—228.

® ®A-EE-HE =B~ LHkE— - fEER
RE MBOTHMNYE (63, BAHR, 19884,
102 —123.

@ Human Resource Development of Japanese
Managers: Leadership and Career Investment.
In K. R. Rowland and G. R. Ferris (Eds.)
Researches in Personnel and Human Re-
sources Management: International Human
Resources Management. Greenwich, Conn:
JAI Press, 1989,235—256, (with Graen, G)

Adapting Japanese Management Develop-
ment Techniques to Their Transplants in the
United States: Focusing on Manufacturing. In
V. Pucik (Ed.), Internationalization of the
Japanese Firm. 1989, (in press) (with Graen,
G)

I. WicKFEOEBRINICBET 2HEEL LT, LUTOD
WX DBBFES NI,

= i

@ HFEKEORBERE « RREDRKKEEQ—
Self-esteem BLUHOHA L DMK BRET -
wpERE EHE, EEBAEHEFILKE—HF O
BEAER}, 19874, 3344, 55—68.

@ BTWFREOBMERKICET AN HRERHEEHLE,
LHBRFHEFRCE—HE OEFR, 19884,
35, 189—200.

® HFEREAEICB T ZREBETEEOHA—RUR
PERE & RREB OB AL REEREE &,
ZHBHREENAERACE, 19884, 27, 1 —
14.

@ HEFWHALOERRTERRICET 34FEM OB
BREIBFZE() FIHE « NENE & 1F, ZEBERFEH
HEHE—HE OHEYR, 1987H, H34%, 8-
316.

® NAFKFRHEFSSEEH AL O ERRE BRI
T BAEMOBHHIE —ERFEE—EEH L IF—
BEoMEIC>VWT FEE - FEnEELE, He
OB, 19894, 4, 126—133.

® FBEH#HFEOBEBATOLDOFHOHAE— [F
#i | [EEER) MHE] Rkt oRELOEBIND
EamoNE KBS - KlEET - IREMERT EILE
BEFTEIRISE, 19884, 3, 41-50.

@ WFFEOREHEK EERR SREEE - BHHR
¥ L E, AHBAYHEFRCKE —HHOEE
R, 19894, 364 (HIRIHD,

BRI OBERBORE KFET - KEF B
HE LAHBREREPEAAMCE—BHLOESE
B 19894F, 36% (HIRI4).

M. BREAEWHRE L, F+ U TRECHETIHAAR

XELTR, RObDMBERSINT,

@ Internationalization of Japanese Corpora-
tions: Personnel and Human Resource Man-
agetent Practices of Japanese Firms in For-
eign Countries ZHBRFEHBEFRLE —HH L
AR, 19874, H34%, 173-188.

@ BHBAOF+ ) TRE—AHIEHO7 + v —
7y 7 ETESRE, 19874, 2, 1 -4

— 159 —



HELEYHEHE ORFRIHE

@ ) —F—icxtd sEE— "EoRE A
i L3, RETHRIE, 19874, 2, 15-22.

@ HEHIESEMEOMBE HE— T F— 5 ic
Bo BB BT &, SEITEIRE, 1987
#, 2, 23-36.

® BREEILE AFEH—BNR TIStomEs b~
DXL FEFSF « WA & L, RETERE 19
875, 2, 49-56.

® mEEREOREORR —CHEIELSFROMES
HEMERRICHETE 7+ 0—7 » 7HE WY .
FH&S & ILE, RETEIRE, 1987, 2, 107
120.

D F v U TRFBIAEDMBEEE Mo 1o b2 v
POELIZOWT  HANBEFEAER, 19874 (16
BIR£:), 105—115.

® LWHEEREY-5—-v.7
KHERR S, 19874, 21, 19-31.

@ Career Development under the Lifetime

ST & R,

Employment System of Japanese Organiza-
tions A ERNFHEHFMLE —BEOH¥R,
19884, #35%, 1-20. (with Gallagher, D.,
and Graen, G.)

@ Japanese Management Progress: Mobility
Into Middle Management, Journal of Applied
Psychology, 1988, 73, 217—227,
&)

O HHEEEBROT + ) 7TEBEF ¢ ) THREEY &
EITEIRSE, 19884E, 3, 23-32.

@ REFMREHOERE + + ) TRE—REGED
PRTEERRE hOic  BSEERE & 4L, TR
19884, 3, 63—173.

B BhFEH EBMEEE—BMENEItIcB T 3
BNBRBEA~OUIE  EHT « M EE s £ &
EiTEiRlE, 19884F, 3, 107—114.

© EFIEEBLOTEIETEZEOF v V) 7 &
BOMEL L UAIFICBET 2 ES BUIEY - FHE
FBEIE, HEAFBELER, 1988F (BITHAL),
69—1717.

B F V)7 NSRBI SR F ¢
U7 REOHEER REE L, EEaERE
19894E, 4, 9-—18.

® HHFIESLUHEFEROACA # — PoB ics 2
BB OVT EHET - BB S, BT
MY, 19894, 4, 49-63.

@ International Generalizability of American

(with Graen,

Hypotheses about Japanese Management Proc-

ess: A Strong Inference Investigation. The
Leadership Quarterly, 1989, 1, (in press)
(with Graen, G., Graen, M., and Graen, M.)
@® Union Participation in Japan: Do Western
Theories Apply ? Industrial and Labor Rela-
tions Review, 1989, (in press) (with Kuruvilla,
S., Gallagher, D., and Fiorito, J.)
@ Development of Line Managers in Leading
Japanese Corporations; The Generalizability
of the Hidden Investment Hypothesis. Human
Relations, 1989 (in press) (with Graen, G.)

IV. ALERREIRERIICBIL, # + ¥ McMaster A0
Min Basadur ##% & DILEIFEED 5N TV 5 758,
BRRELTHEBIFEDE CAUTOR®Y TH 5,

@® Identifying Creative Problem Solving Style.
McMaster University, Faculty of Business
Research and Working Paper Series No. 317,
1988, (with Basadur, M., and Graen, G.)

@ Training Effects on Japanese Managers’ Atti-
tudes Toward Divergent Thinking. McMaster
University, Faculty of Business Research and
Working Paper Series No 320, 1989, (with
Basadur, M., and Takai, J)

® Attitudes Toward Divergent Thinking Before
and After Training: Focusing Upon the Effect
of Individual Problem Solving Styles, Journal
of Applied Behavior Science, 1989, (under re-
view) (with Basadur, M., and Graen, G.)

@ ALEFIERERRIC T B BB & B % O REREZS
A Basadur, M., Graen, G., @HHKER& 3, §%
EITERAE, 19894, 4, 19-28.

V. FIRRFEERC T AR O RBR X E LT, L

Tobos#BES NI,

O el O B Y FBR DA I 2 B B —
THARLBEFNIREOEE HENE - DS &
HFE, RETERE, 19874, 2, 89-98.

@ REMIERK, WEMA v w— Y, EHIEO S HEE
W%Eu KETHR—BELE € 7L & BEE T

RS CRRES— T HEE - 29 & 4L, LB
?‘E}fﬁ,, 1989 (HIRIR),

VI, - L UHFMEEICRUT O b o8 s h iz,
O EFRORE - FREORFTER — EEIER 5
FHOZ7 xo0—7 o 7HBHS (L), FHESR - 5

— 160 —



HE DR ERE O RRIERE

Figits & L, HBHE, 19874, Vol. 40, No. 8,
2 —15.

® EEROBE - EHEOBEERN-—EFEHER S

FHO 7 +0—7 5 7HEE»S (h), FHER -
FiREEs & b, SR, 19874, Vol. 40, No 9,
2 —15.
@ TEHROBE - EREOMERR - —EFBER
5EHD7 »0—7 v 7HEE® S (F), FHER -
PR REES & 4R, B, 19874, Vol. 40, No 10,
2 —12.

@ BWEEOF ¢ TRE—MUIERFILINE
5%, CRUIT, 1988%F, 12H%, 14-20.

G r—z2hEBHEOEKEHE LD/ -, 1987,
3HS (No519), 6 — 1.

® SMFEMHBOHKRERE LD/ -+, 19874#, 3H
5 (No519), 10-11.

@ 2VxA4F4T vy 7oA (Basadur,
M. S, BHEH A F, 19884, 9 A% (Nol0D),
31—47.

® »r—2EEEHOHOER, LD/ — L, 19894E 1 H
2 (No564), 6 — 1.

@ Hr—R{IFEEaIa=h—vav,
19894, 4 A5 (No569), 6 — 7.

@ »—2REOBENWT, LD/ —+, 19894, 6
HE (No574), 6 — 7.

@ *+ ) 7EKICRLT ER]O®RE, LD/ —
19894F, 6 A& (No574), 10—11.

® BEEEERYUOABEETCLS, AMBEREL X -
b, 19894F, 6 H& (Nol9), 2 — 3.

@ L oBHEAFRELHET S D D8O DA
g7 ov— rHEBAH, 19894, 7 H%5, Vol. 14 (No
4), 24—25.

® 2o M¥YEE) oxE—2MKE~0ORE &
%o AM, 19894, 3 HE, Vol.22 (No500), 44.

IJD/"' ]\,

7o

D eHERICBET 2 HEREE (I) —F =1/ 7
A Y ETHRETEDIEFIREOFMEA X =¥
ICHA R EEIc o WT, hRHEE - ATRERDE & IL[EE
H, RETHREPST, 19874,

@ SEEREEB L OCTEBETESORE & AEEER
Y 2 EARSE, WY - P HES S AERE
FEEITEHT), 19874,

B BRIt d 2 EE O#Ei—Fishbein Model
R C BEFEREIE D ST, AR « hiRTHERE & 2]
HE, KETEHRERR2A, 19885,

@ BRI T 2EEOER —HTNREIINT
BEERTOL & AR, K « REERIE & EER
E, ROEITERIEDIZIAT, 19884,

® FEEB*F ) TREFE—FEEE (1FRO O
g Ea A ta, KB « EEET  IRETER T L
HLERE, BHTEAARTI, 19884,

® BOFEETHE D 1= -2 vICHETERE

e HUEENCT ARERT v — P RED
SEEL RPERNE o DA & REIGE, BEITERE
T, 19894

@ SR T A EFEOERQ—FRFNHRB M
4 2 HIERE & 3380 A v & — Y OB EEERI
RETRNE, R « RHERE S LERE, BED
BRIEZE AR, 19894,

2o & IR EBELOTTORLSHBEOTRESE —
HEPESEE & ENEE, MOk s EERE, LR
AHFE v ¥ — T, 1989,

VI Bo#ELHEM L, UTOHHEZ#RELL,
EEITERRERN (BEEER), Akt 19874,
MISFLEEY | (p. 49), TEXALMIE ] (p .88), T3~
FavVrsvi—e®qFI] (p.213), [2vT4vV=
v —BR ] (p. 213—214), [RAKHT 7o—F] (p.
370), [eiMEar ) (p. 415), TdulEHEEE] (p. 416),
MR (p.442), TARPERE] (p.461), TARM
& ] (p. 461), MEAMM] (p.505), T<=bY v 7R
WL (p. 543), TEMLEE] (p. 598).

— 161 —



