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fE) O&RE|ZHERICEKRTE D L) 952 &2 Apprenticeship L 725, H 2 b= —
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BFER (A4 1 ~280) ICREDOEICKLEEREEE, Ak, 88 L~L 2 il
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& DARVLT TEREIAIIZ 2B 22 AR B B
72%5, Apprenticeship YED R 2 72 O ETHR /REITITH L\ Trailblazers (23> TRILRH#
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F Al TIEIC OV TR, FEEEREM (Practical Assessment) ., P72 & QN HFRICE 4 5 1 EERABR
TuaY 7 FORE, EFEOR— N7+ U A, SR (Observational Assessment) . 250 - BHRGER
FrIA L EORTERRL 2> TV D,

(5) TROZDDIEE :

Apprenticeships O RIEZREET & LT, BUFITREF I L, JIMICRET 23D a s b a— g2
5L, Funding CCB)ET N ERMET 5 Z LN EROLDDOAEE LI > TV D, 2014/2015 FHEM 5 IED
HFET, ARIE. Qa7 & 28T (Core Governmental Contribution Cap) (= H 2 1 7K
YRR TITENIL 2 R F3ER) . @RI 2 5 o0 CAP filEk M 16, @FN#RIZHEE & e 5T
R ST 2R R OB ZREENFOZ L OREZ~DBINA T 4 7 (500~2700 K
Y R) O4EPBEER SN TS, ek, BLEIF%iRT % Apprenticeship Levy(Apprenticeship #f{#4)
VAT LADBRE T OMOIE TH L3, 2016 1 HITITH LWIHRS AT AnERIND 17,

2. Apprenticeship E¥EDHERRIE A (SACE). {F¥ErE (Work Plan) 02 HEIE & L EH

2009 0D ASCLIEDRIATIZ & b7V, F v A 1 HEHEIL, 2011 4212 Apprenticeship JEYEO A H
B A fiEEiE . Specification of Apprenticeship Standards for England(U{ F SASE)SF 1 i & R,
T E TR E N T E 72 Apprenticeship @ THHA ] O MBEEKFTHFEE (minimum requirements)
HREKTD,

Z O, THfA ) o T[] ~EHTD L0 OBRBFORERTH L0, WTINOHA b LERK
HET—FETHD LEFRTHML TV D, SASEIFIERAR SN TV DA, AREITIT 2015 FER M4 )%
b LTI T %,

723 . Apprenticeship (1% Intermediate Apprenticeship. Advanced Apprenticeship & Higher
Apprenticeship 28H ¥ . TNENOREKRIEN SASE (Zit#HishTWb, LorL, BEETIEANSZ VD
TAHI Tl Intermediate Apprenticeship D MIEFRARFIHIZHOWTHNT D,

¥, 20169 HICF ¥ Ar U HHEN A LB ALK LT Degree Apprenticeship18iZ- 2\ T, 5 4
R IXFEH 23 7228, Z4iE Higher Apprenticeship ORI ESITF O TWH b0 EEBEIND,

2-1 Apprenticeship ZE¥EDEREE ORNAE

AREITIE, BEZHERT D2FHICOWTHARBENR RSN TNDL Z EZKM L TBEW, KR,
ARUR—FTiE, OXEFR7E(Sector) 2B 2 &, @IEALHRE (Functional Skills) /GCSE, £ ®
finig I, @EE (Employee) DOHEF] - SHIEL, @R ANDEE - MEH E(Personal Leaning and
Thinking Skills), @OJT 72 5 N Off JT & #EHEEEIFMH] (Guided Learning Hours) 7> b HRL S
nTns,

Z 2 XY Apprenticeship % #& 2 72l AR FIZ ST R 7 572 W EEMF#E (Technical
Knowledge) . ##fif4:fE (Technical Skills), ik (Knowledge). EEimfI4% & (Theoretical Concept)
DRI ERPHEIC SN TWD 2 & B35,

(1) Intermediate Apprenticeship Level ® Apprenticeship Framework
Q¥R SEF (sector) IZEET 5B

* Apprenticeship ® Framework (Ffi7z) 1%, FIAEN LI &3 5 BGHREIEZ . RQF B HLE D
=~ A 3THALEBIET D 19,

* FI%HAE X Apprenticeship Z /R 72 DIZHEITEK EZ /R LR T HUZ 2 S0 A, Z1ud TRSEA ) 12
B A HAE. B5| (Trade), WFEAEMTHICHT-VMERENZRTERK TH D, TORITERK
1T, EERZEIEY (National occupation standard, LLTF. NOS) TE® b v, 2R E 3 2 EEREL
el (SSC)7ZeuW LERIA (Sector Body) 238 FI L7 RQF @ Level 2 TreifiLid 72 & 7e\, [A
CHeRE, B, WEICB T A AOEBELZRIT D720, SRR > T N ERK Z R id 7
BV,

% Apprenticeship & T L7722 L 2T 5720120, NBEAE T ERT 25 H e, (Technical
Knowledge) % W7s L7aifiE72 b7avy, £ OHiA A, (Technical Knowledge) &A% & i3, il
M HE (Technical Skills) . ik, BB S OBMOEK Z T HDOTHY | & THfA ) 233
HEAE. BSl, BEEICET XL TN OMBB L OHMETH S, FHMNERKITI NOS TED D
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AUy OB T B PEERIERE RS 72V LESR IR (Sector Body) 23#8FAI L7 O T2 67
Uy,
>l<Apprenticeship @ Framework (BfHA) 1Z. U FDOEBLLNERTH O EHE,
+ Level 2 ORENERKF L OBIOFIMTHFRER T, TNFNRQF © I =< 4 10 HAL 2 BET 5
Lde@ B L HMTABRER L G DELRAHER T, TALENOERMR A IFTHEisSNL L b D
THHN, ThENI =~ A 10 BiL2BET 2
@#EAH R (Functional Skills) /GCSE/Z DR
* Apprenticeship O FLA TIL, FIFHAENLL T ORRED 9 H072< &b —D%EK LR IT LR 572
W EHE,
c BEEICRIT B AR BE (Functional Skills). Level 1 72\ L Level 2
« JLEEIZEB IS GCSE 72y L, iGCSE &#% O ik Grade E (Level 1 #1)
s PiA - EEICBIT A EAERE, Level 1 720 L Level 2
c JEEED A Level 7213 AS Level 72V L3E%: (English Literature) @ Grade C
« JLFED O Level 72\ LI X% (English Literature) @ Grade E
B, IG5 HEMNERDL I LICHEEOZ L
kP L, BFERICT IZOWTH R E ARG A R L 2T NE R b0 EHEL TS GEM
B, e, ZNUHH 5HfIE o TS
@EER ¥R & FfE (Employee Rights and Responsibility : ERR)
Apprenticeship OFFHAIT, FIFEA I3E B OWEF & FEO R EME SR (ERR National outcome) T/ X
VTR EEE 2 ple LT ERR B & R D 7o O IR AL LT 2 BRI R S IR 72 v & BUE,
*JE ML (Employment law) 23517 2885 & OHiPH & JE B OIERIMER & BEEOHEZ MY | HiET 25 2
Lo Tz lix, JEAMERNE(Employment Right Act, 1996) & -4575(Equally Act, 2010) & fHEZ4 41
HOFTT, BEOHEMEBELZUETHSHLOT, REZOEMLLEEZELRKETHD
*RREE L ORIR AR - BEET A CoO PR T ONCEREER A MY, BT AL, TR
5O L 2 EEMENBE (Health & Safety and Equality & Diversity Training) (%, Fllf#id= 58 7
077 AO—DDRMERZETRITITR 620
*BEHEOHER ERIEMLICETA2EMESOL LW LA M BEFET 5 2 &, 8 LBINE g~
\ZB89 %34 (Details of Access to Work and Additional Learning Support) & Z D71 7 J Al
AnsZ k&
sORRRSCEE R BT B2 (occupation) D E| 2 HMR D Z &
XX U T RO Ob‘fﬁ“/\faﬁ,wﬁ%ﬁﬁ“é Ny
*REBTLHHEOREEHZ MY | HEE, #6528 (trade) 7o\ LIRZE L B, &H & B4
MR 52 &
*PEF. B (occupation). FlfE, ¥+ U 7ICHET HIEHRCUIE 25550 & Hik%s
MmHZE
kAR I3 1T A 1TENEH & SR i (code of conduct) Z ik X CTE)IT 5 Z &
* FEECMMICEL KT T ALEROMELZRHRL., BREFFSOZ L
* Intermediate Level (2351F 5 Apprenticeship @ #2413, ERR RHE D EERK DY . Apprenticeship @
Pt A ORI D DNy, BROF 72O AT ER S TN DWW THIET S
@REANDEFE - BEFEPersonal Leaning and Thinking Skills : PLTS)
Apprenticeship @ Fet 7| 1%, A2 PLTS OO EREAEZ L LiRIF 2T E R 62 v e
E, 620 PLTS @ﬁ%%ﬁkb T 570, 7}(0)51:57?13?‘/1/ (skills) ZRSRERS 720,
* H4 (Independent Enquiry) * - * fH#&. FEICBITHIEREZBR LFEMT 5, £D I L Tl ANE
7= é,m\%’f%o’Cb\é ZEERER LR EHEIN M wmE AT
* AlEMEE (Creative Thinking ) « 74 7 4 TZEHRM L, BESHE D, TODMMO— N & —FEIZ
o THE & O FE TRBEIZE Y M AR 7 1E2 R
kDI FH (Reflective Learning) « + BIFERR I A  BLEM R BIEEZ B VT
iR S & RS & R S
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HH 55
% F— Ai5EH) (Team Working) « « « B2 2 RIS HIEG LS DONBICEFEZ LD
HIEZ b Tl A L@<

* HOEH (Self Management) « < HADE(L, A =77 47, AlEEHEEZ R LB OHELEMBEL,
BL2bHELNESEL TEEICEIY e, BEIFIZE L Z LT,
FE2 % RLHE 2 TPk Ui 7= 7o BB IZ 3t i3 %
kR 722N (Effective Participation) « H437e 5 NZH 3 DJE W O NIZHED & 5 M I I
B fte, tho ADckEE L2 LT D EMLH HITA%E & D FKRP
ALy, BIGRPRNAI a2 =T A AEIZ TSI Tl
® OJT, OffJT LiE#EFFKFH (Guided Learning Hours : GLH)
7S [Apprenticeship DA 2K 2 5 - 0ICZ i L2 1UE 7 bR VIFE S E IR (Guided
Learning Hours) ([ZOWTHKD Xk 9 ITHET 5,
* 280 7 EH %4 ] (Guided Learning Hours, GLH) T, Z® % % 100GLH 72\ L 30%® & H 500K
TV & Off JT THREFET 5
kA ZRD TI=~v A 12 HE L, NN 280G LH &72% 20

2-2. {E¥#HE (Work Plan) O#RHEME

2015 FZBUM X, %3 D Our 2020 Vision % /A3 L. Apprenticeship @ AN R L, [RIFFIZ BAR
M7 ZB/R LT\ %, Apprenticeship FEYEIZFHEIARD 5N TV A FIHIT, O (Occupation)
OANEDOVEHREIE, @M (knowledge ). FiAE(skill), FT7Ei(behavior). @HI (BRI EDNRVWEEA 3
F). @K, OMEICKRDOND R EOHREMEH, DLL, @LEa—FHRLER->TND,

% Trailblazer 7 /v — 713, BIFORA %51+ 5 72912 Apprentice HYE L /E¥EHH (Work Plan) % 1E
R TRHT A0, RETIHEEDL I T N2 IND0nE VI HEEH)S Apprenticeship FEHEZE 1ELT 5 E
HTPHE L EELEBHORHFHEFEN T 5,

(1) 1EZ#E (Work Plan) ##H 3T 3B A80Fh& LEHEH
HEEFRGE OFE L FTHREEIC OV T Guidance for Trailblazers~from standards to starts & % & I1C
BERR L 720,
O HEFHEOFIHE
* Apprenticeship % & BHEREA 2 1 FLANICHED DTS, HO OIEXEFE A TR T 2L ER H
D, RM L ERZILALTEL
% Trailblazer 7 /L — 7"/ Expression of Interest (EODIZ VAR — k « L ¥ —Z iR 2 T, A - FHM
WEHEAZIEHT A L, I 7 FPEEZREHTIEICED RS EDL 10 AD
Trailblazers * ' N—DFRMERZ 5
%723, EOL, R 5~ 7 U Cid A Z L ofidi o 8d 5
* Degree Apprenticeship (Zx79 % N7 7 FEHEZ 84 5 HH A 2 H
% The Institute of Apprenticeship 7% Apprenticeship J&¥E & Al > #&FR D FHANE % £+ 5
* fe & mJ 72 Apprenticeship JE¥E & BIEFEMN O EA/EMEZ R L TR MLERH S, KEIZRPD - T
BEINDZ LTy, BEICHTIEFOIERZ T BN
% BIS/DfE & Skill Funding Agency O X% %517 5
kHEYENFE R I ND L CAP RN EI VS CToHnD
©® Apprenticeship ##HEHIZ BT 3 iLFEE
Apprenticeship ¥R EDO- 021X EOT o7 v 7L —h, REBAxOTL— 0BV,
Trailblazer 7 /v —7 DA NR— REETN—T DAL R—=FK &4, T2 —F—, ER5%H, 1L
E4 (jobtitle) 72 FORHEHEIENH H A, T I Tl Apprenticeship FEUEIZ B9 2 0 #H FH1H (Annex4) %
BT 5,
* Apprenticeship ZEHEITH < A5 ICE X, 12 font TA4 i mE LN
* Apprenticeship ZE#E (21T AHkFE—% (Occupation)
kRO OLND I, KD OLINDERE, KROOILHITHE
R BAE L LTIk 18~24 » H (K12 7 A)
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(2) Apprenticeship E#EIZES< BH%ESE - BWE (Butcher ) Level 2 DEH
BifE. Apprenticeship FEYEIIFE 2 DRRFED R TER I LTV DA, KRHEITIX,
TEZEFHE & U CER AR 5TV D FIEE LC, ik (knowledge ). FifE(skills), 7@ (behavior)’ &
L. EDOXDITRHBMENTND D) Level 2 BPH¥EHE (Butcher ) DOREMEFFHZHEF L L THRITT S
(Guidance for Trailblazer, p63), ZIIZ LD, Level 2 OBAICHKITHHBAESE - A)E (Butcher & L
TRHEFE - RSN TV L HREO BIRMNREZMD Z LN TE D,
O arlienrBE
* Apprenticeship #& T L, i@ 2S5 -RRAEZIX, 27 L7225 A%/ (Core Skills) /-3 Z &1272
%
<3EHH (Prove) >
kAEHE - ZABHI RO LIBMEFEA 2 THYD . #EE LTS 2 &R FERE T 20
<FEHEi¥+ 3 Z L (Carry out) >
*RREHOEBTHELONLAEY - FEY 747 FHAT, KT, #HECITHEI Y (primal cutting)
HEIY ., UV ELZR SO CHEH S BELE R Z G O —E Ok, PRkOHEE
<#ES 35D (Produce) >
FHEOBELAE T ~OBFERICN TN Y —t—2 1 D X5 4R - BAR
<fEHA#HE (Use) >
kA T W HES & G O UM D B
<FLHDFEWE (Apply) >
G - RN TRICBWTEMM ERZEHEZFIIXE 2T 2BOFL Hofn
<#% (Adhere) >
*RAEEICHEH SN AEHFNCHE L, hoREEOFREICHEH S HHEMBOR & iEe KIS Z &
<AL LTrEDZHD (Display) >
kAEPEMEHIRICHBE L 2R 0 & ZRRREE TERINDITF— LW LA L L ToEHERE
<#eFrEE /1 (Maintain) >
B OY TV T KRN EX S NI ANy 7 BRI T = — 2B T D BOZEITH T DIEIE,
L —24 2 FJE (traceability procedures) % & & 7-BREEDE
<X# (Support) >
kBTN Z IR L. RO R 2 ST 5 Hak & IRBR 2 5 72 5718 /) o JEBR
< a3 a=%4—¥ 3z (Communicate) >
* FORELME DR E &2 Fo - TN - NI AE (interpersonal skills) Z %, fE AN, L 5= 2
2=—hr35%
©@ arldmidk . HED
% Apprenticeship Z1E T Lz & &, Hl-REKEFFo T BRAEFIILUTO L) a7 Mz o2 LI
AR
<HMETLHZL>
MM, b, fakt. 2 BFERCEMEEK L Oz S o, BURICELS BRSO RE
* RAEF ORI - JFHI &%, 35, F#E (procurement) Y (provenance), FEfF & LEIZHEOMTIT 72
F& DO\, Halal (f A7 L) < Kosher (4Y) &&= BEBHRIE
* II &AL T, B, TRETK L
kAR - BAEOHSRFEAEIZY I A4 F—r . FL— 2T 58RE, /58 - ERELZBHIT 2 AL 2
BIER 7 B DN HR I AE
kB - BAOEMOFE - JFRAI X, (T2 0T DA, TT7A4 <, BEEED & hE & DT mik
kT A TOMNTT - BREL X, AEYID, BERODZL, UIVAR, S UFICTHEDICERT R~ 72
BREOBEWGFZEZHHO
*BAERREICBIT2EBARVLBAOTE, REEHR, Z27BH)
*PPROFET, R OER S, WERIE, BESLRNE LEOWMFICINZA DT &
kL RO LIL, FAOBEKRERNVERTORMRIE « BUEREICB T 2MATHELEOT-H O
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BE X v A v U BEINBR L7 Apprenticeship (B3 2 3kt (fiam)
~Trailblazers iFENZ L. % Apprenticeship FEUED I EIEAL % FF.NT
B EF
kSO H S, REER, G v— #E, TRY U7 b NCIRGE, FIROBERO A - R O RTRR
HH
kM F— A K HEEFEE (team working practice) . fH 4 OFRFEOEEM 2 G IJEM. Rl &
AR
@7 vl F AERPICHRENRTEHFHITE
<178y (Take) >
REEE EBROLEDOTZDDOINADITIEMLIL., A 7B 7eE B2 UBEfE & 2 5 BE oo F 5k
WM S5
<f%4i (Display) >
*AEFREO 2 CHIS S NWDH - 2B RES. 8. RERk
<HBHREZL (Be) >
kAR, PR RIICRE L CREfE Y Th Y, [ TE, B TEHZ &
< RE2(Show) >
RFERIA~OER, R FIETEBL R L, ML L0, FEMROREZ#EMH T L2 &
<Ff+ 5 L (Maintain)>
rHEoE Y a o JB#] (ethos), fEFICT 7 A4 NEFro - T, BRI & OFEMAR MR L MbT 25 2
L

3. A7 T RiIZBI}5 2020 &? Apprenticeship £V a &

B IE 2015 1T English Apprenticeships - Our 2020 Vision %335, 2017/2018 FEE NS [HE/EIx )
o [HEYE) ITOI0 B 2, 2020 fRICIANT CETHROICA 7 T > RIZH1T 587 Apprenticeships fill B o Ji1a)
MER L, 2, ZE CTEBUFAEY #LA 72 Apprenticeships DFR E Y a » & 2020 HiZ M A X
UAZEHIHIRT RSB LEZLDOTHY . UROZ LN S Implementation plan & Guidance for
Trailblazers DN L FEAMIZF L TH D,

7€ - T, DApprenticeships ZEH A L7- Case (ffif). @EH D\ k& Apprenticeships O FFaditk, @f%
HHEEZWEICEB L Z &, @Apprenticeships & LEF~DE. ORAFIEEF LD Apprenticeships & AT
LADOHHE, @BUNOXEZEVWITHBIZR>TEBY, ZNETOEmMOERKE B WNZ D,

Bz b 2 THITIE., AEERIZBWTRA Y, 7T 2, KEIZBWDIT & WS B BEZ#BIT T
W5HZ EThD 2,

LR, WHEBIZHRFAS N TWD Z 2R T 5,

(1) Apprenticeships % & A9 % fHiE
Apprenticeships D& & E % ] b & 2 5 [E OFRERN & 2 iE ., RRFEREZ R L., &WAEME LR
R S ADOF S EZ IR L 725, X 51T Apprenticeships levy GREM &) ZE AT H 2 L2k v, F
AN DR E B DB A b T 7 2MB & | Apprenticeships ~D R E 2 T HAE H D
LLTW3,
BERANIZLL T 2R 5.

O #HBEEIERAXALDM EE LTS L, THICE D EEEN L, EOBERICEET 5, REHELRE
I, BHEEIICE > TEADRE O LNV OB Z S L, BHAED RIAE N, EEMEE 8D ER
52 LD, BUFORHHEINHIAE L FEICISITEREZLZ6T, A XU A FMhoE L ik L T
Apprenticeships (2R 5 L TV A FEH DR E W 22,

@ ERNEEICDOZVAYO&EM KDY 12k X 5, level 2 @ Apprenticeship &% & 5 &
APEE DS 4 97 8000 K KAv5 775 4000 R FHEZ | level 3 DAL 7 77 7000 R R
11 7 7000 R > R¥EE 2 5, level 41315 AR FHiEZ 5,

@16~24 K OFEAEZHEINT OCED #HEO 2N THRIETH 5, Hi-efiliiy, EMOERESEHE DA
RLTHEY, HTOFHETIZ, RO 10 4T 500 5 A D & EE 2 B ig ik OB A3BH T, 360 5 A D HE Y HL
REDENB D,

Lo, sKOMEEELTE, OBNOXEZETCT a7 7 L 2BAT LI LICL ) 2EOERIZH D
M ERRTEDZ L, OMRICR G 2T A2 v 72T TEL 2L, ORTOHEMKELZ M LS5 2
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L, OSHOEBIMAZIEIET 2N TELEToMEEBLH Y, BERAENTIEH L TND,
(2) Eonn kL Apprenticeships D FE 8%k
Apprenticeships [FENTZHREZEEIZE 25 L TWEN, MR T ADKBEZLTZNWEEHLTED,
AFEAEEH S, BT TE 5 24 Hom RIZmid TULTFOERRZ#T 5,

O #EF#F 8O Apprenticeships 7 1 % — @45 L T U, Apprenticeships D FJE & & KI5
5 E0BMRE - MEE LEET 5, EBRICITEAE 230 @ Apprenticeships [HflA ] 3@ L CTH
V. 700 BLEDFHE (pathway) 236> T, & L EHEFEEERH (GLH) RS TWD, Ln
L, HMETRELS, ~HFTUERFEMFEAIRETLIZL0H Y, dEZED, Apprenticeships O

[Pt 7r] 735 Apprenticeships @ [£H#E | (2 A L —XITBITT D,
® HHRIZH D WVEERE (Informed Decision-making) & i B2 S < FEM 72 5 NICHABFFEIIC
Lo TEMWED VAT AEMET D, ZHICEVEWVL-ULOFREN A F /L &K D 5 Higher
Apprenticeship25 & Degree Apprenticeships % E ST <,
(3) BEEZRIIIZK <
2013 4=LIK, Apprenticeships O'E # M LS 5720, #PEZHE UREELAIHICB IR E & -

T& 7=, BEIZ 8 /3B @ Trailblazers 7 /v — 7 7% Apprenticeships FEHEDRBEIZ Y — K L, B I2x4 55E

77 v &fERR LT\ 5 26, Z4E T 1300 AL EOFREH A 190 L ED#H L Apprenticeship %D

THA HEE, BIE 160 ML EZ BT T, L TOREEZBHFELTWD,

OREH 2 ELFGICRE IS EZ NN HHED TV, THAL VOO & L TERCRELZREK

T HREH D0 D Apprenticeship HRHEEZ S B2 LI b,

QOUHEDFRRRITAWTEAE LM77 2 Hifi{k 9 %, % ® kT Digital Apprenticeship Service @ #4J]

DORBIEZIED EiF 2016 4F 4 A ICBE <€ 5,

(4) Apprenticeships & #t % (Work)~D3E
B IE, A& )Y Apprenticeships ~S I3 2% WA BEICIT - TRV | PR OEEITREH L JIHAE S

HEINTWND, £/, HIFEMZEE (Technical and Professional Education) & Apprenticeship % i@

L CHHDCRTEDENRIT 5 X 5 ICBL T &2 BIRMICiED %,

O O FHBERED D 8~13 “2AEDFEH 7 Apprenticeships Z FH X v U 7T « HA 4 AZH LT
&5 X OENEBEZ FRICRT,

@ Apprenticeships ~DOFLEEFONREE DL L 9 REAFERERBRZEFZL2WVWEEDOLDIC
Traineeship % 2013 4T A L7z 27, HELRKANELWF ¥ U 78RN TEX 5 L9 58, R
%, FD=®ITH Career adviser ,Work coaches , f#E . HOEENEETH S,

@ BN XE L T 2014 FIZETE D The Career and Enterprise Company # % &, FK « AL v
CERELDOWMNERDDHEEIE R Y T — T BREE LT, ZiZ LY Enterprise Adviser Network
DERERETZEIIRD,

@ MIET NEETIZR2BNOHLEEH I L T—RBXE L T\, ZD7=HIT Traineeship 2350 R
I T& V. Jobcentre Plus & F: LT3R L TREZNIREZT 5,

(5) RHIBIREIZILD Apprenticeships ¥ 2T LD
2015 EDEIZANTIFR DYV AT L DT WA 22T Trailblazer 7 )V — 7 DR EFHL—fEIITEIT 5

NFELHEZEB L, EMATLE 272 572 Apprenticeships v AT L DREFEZ D TV 5, BARH 2 5 5R

ELTUTDOX S R BARMZRGRICID A TND,

O BUFIE £ 3238 0 The Institute for Apprenticeship Z % & L, 2020 42 300 5 A O H Ik
D= I E M'E Apprenticeships DF W1 o, &R, L RkizhHi=5,

@ TR A ) D THAE] ICAL—XIBITT 570, ZTOREMEL N2 A% LEREE 2B B
M. FREENZNELEEA LI L R &it 23N 22008 R 5802 6o, FAKIZ, &F
FIIENT-IMREE 2R INT 224, BOEEIM T 2L TELXLICTD , —
. AlREFIIBE OO E VR AET A EZER L, i LWEEZ T LT 2HRICET T, k%L
HUENH D 28, FTo, BATICE LIIRME 2 38T 5720 RAIITEHT 5, TOORE
F L AR5 2% Digital Apprenticeship Service ZiEH T& 2 L 5 BHE @S 5, &5
Education and Training Foundation293 7 1 7' 7 A Z #2k U CHIlFRIEHHE % iR T 5,
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BE X v A v U BEINGER L7- Apprenticeship (ZBI9 2 k5t (fiiam
~Trailblazers &8N L % Apprenticeship FEUEDFEE B A 0T
HH 55
@ 2016 4 1 A 75 National Careers Services DT VX )V T v 7 5 — L %ZBMG, FHO AN
Apprenticeships ¥ 721% Traineeships (ZIEFERICE S 3 5 A>, Jobeenter Plus (LLF JCP) @
EEERBR T 0 7T DG I NE I PRO TN, F7o, BUFIZ 2016 FFRICTF v U 7 HIK &2 A
#. JCP ftFE = —F (work coach) RREHEDT N AL P —ITdt T HWURMA A ¥ A %R
T
2017 4F 4 A £ TIZ 18~21 & £ TO#H1 L Youth Obligation30% & A,
Dlgltal degree apprenticeship % BB 2 3BEIZ 40 L EDRENRT DXL « AX L EEY KT
EE Oy 8V —27 Tech Partnership 45 L, 20154 9 HH 9 DD KL Degree
apprenticeship b B 5,
(6)Apprenticeships XE~RMAIC L 5 X
Z Z TlE. Apprenticeships OIEMALE 2 U= 2 &, 72 5 ONC Apprenticeships 23R 7e & DI

THXREBED TNDH I EEZRHL TD, AWNERICERET 22 LI AEEEE BT, KREECH

fHPEALE 23 Apprenticeships @ %% (funding) ([ZOWTHMiE L CE 2 2 X 5 Bl TR XEET v

EEANT L, TONRFEFIUTOELY THD,

@ Eﬂ\;ﬁﬁ’] Apprentlceshlps TEEFEITT D, 2015 4 10 AIZiL., Apprenticeship D iIKE S %
20% bF1F, BEMY720 3.3 R F& Lz, Z O BT BIBLER 22 3412 %4 %5 Apprenticeships
Dk %i%'ﬁ’ B R &> TWn5, S5 %A X, 25 LA FOFIEA T x L TR B (national
insurance)* XFADMRL THLRWE I LTz, 29 LEEMNOXE Y AT L ZZF0,
Apprenticeship O'H & E&#HCTREZ R 2 Lk s 8,

©@ BUFIE, FUL 300 TR ROLL EORREFE %545 L LT 0.5%? Apprenticeship levy # i7" 2
L H 2016 FITARLTND), ok, ZOiEE (levy) OHURIL, Digital Apprenticeships
Service 1l L T 2017THFENHLTHD, HREEXILTary b —HE2A5 L, fREe % 3IsAe
DOFAFEHIZ Y S, »oifEE (levy) 1TRREFIZ X D Apprenticeships X & L T= > |k
m—LEN5S p@?%ll%ﬁiiﬁ:&i&éﬂé Z LD, F72 2019~2020 IR T 30 (B R
IZET D RIARTH D, ZhIC LV JIfAEZ 2020 4 F T2 300 5 AISHECTBUF O B 3 ERK
INDHZ EIThD,

@
®

5. £L&8 : KB

AFaTIE, Fv A0 BHENIFROH L Apprenticeship B ZFE L., 177 FIZBIT 5 Our
Vision 2020 % 5% i ET 5 F CORMEL WS> TE o, F XY AR VBHEITET A 77 FToEEHIEL,
BOMER R LIRE 300 TN ICHR T RS B RIZIAT D2 Z L 2 HIET A XU AWMOREINMME, &0 bl
Apprenticeship BR % MR L 2 7=,

* O BARH) 72 ¥5811% Implementation plan & Guidance for Trailblazers T# Y . Trailblazers &5 %
& ¥ L T Apprenticeships FrEHUE & G 77 2K E L, BUN OBEF 3RS 2 S8 LT < 2 & 236

mEbEAL D,

%@%@ﬁ\ O EFZRImEICH L, /ML EZ AT, OB CHR LT XL - CEE L, O
\ZHE % DFAEN D D561, NEY 2 2B, QREEDOHEAN, QBN OXEHIEDORLIFEL WD Z &
2725,

DT THR ¥ A0 VBHEN A A BHEIZH S ET £ COMEIBMEREZRIET S L. 7 U7 BUEN A
BLERE2ZLRICLTIT AT I v 7 &k L IREE 33ICB 3 D 5L & B | 215> L T, Traineeship
il £ % Apprenticeships IZFEOMT T, 20 ECEMICHEOTIT 2 2 LICEN L Z ERERTE 5,

—J7, BEL 725 TS Z L LT, DHigher Apprenticeship 7’17 7 A& E AT 5 DITEENEHND T

B L, OQEELRIMGAE L KFHIAEELZT D2 LR, @@ L7= Apprenticeship [T/~

LA ERALE (training provider) % R-Oi) 2% 2 L 3 RZZHKEL & 72 > T % Z & A University of Derby

and Pera Trading 23 ER L 72 84 & £H(Skills Funding Agency,2015) THfINTWb B0, 5% D
METH D,

< LT, # LV Apprenticeships filEN TEXHN D &, OFERICW D HEELEDRREE LIIFRAEICX
VBNE &S T CEEE, QEIN, EMMBE LB UL Y UV TERNTELZ LR 5D, 2O THAIF
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ARAEDNEH O T DI B e = & BFifiE S - %71 (literacy and numeracy and ) Coh b | Z D LTl
L RE B Apprenticeship Agreement % #& (8, National Apprenticeship Service (NAS) Zi@EL
Apprenticeships Programme Z##i KL TV <, S HIZAFNRRVNEEIITEBN L TEEE 2 T L
1 /7 5000 &> R Allowance %% (F 727 EARNIF/MMEEMITHEIIO 16~24 5D 5 NITH LT
Apprenticeship Grant for Employer 1500 78> K23 H - 72, 7285, BEF NI 5 EIE1T UK 216D 2%
UFEZEZBEND #E NI HLDTHD,

— . ODBEOMEANMEREK, & I NEET %K E2%E 2 5L, SASEIZ X 5T Apprenticeship @
BIEHED 227 TR ST D XS5 B (Sector) (T B9 2 B4, @MEAHRE (Functional Skills) /GCSE &
Key Skills, @B DOHEN & FHAEML, @O ADOFE - BEHKEE, @DOJT 72 b NT Off JT & FEHEFE Iy
MIEE OFEMAERAE L T, ST ENEELEZEZ DN, REHORIN X REE BB I TED
Tl Z BT 2 NEHROBETH L EZEZX TN D, 0B, 2016 4F 6 HITA A BHENHTAEL TWDHRHET
DL Z 5 Apprenticeship LK DO T BN T HHEN TR WA, ARG EHBE Y #HieZ L1242 & BB
LTW5, fE®HTmldZ izt b,

BE R

HM Treasury: Fixing the foundations: Creating a more prosperous nations

HM Government (2013) The Future of Apprenticeships in England : Implementation Plan

HM Government (2015) The Future of Apprenticeship in England :Guidance for Trailblazers from

standard to starts

BIS(2011) New Challenges, New Chances: Further Education and Skills System Reform Plan : Building
a World Class Skills System

BIS(2011b) Higher Education : Students at the Heart of System

BIS(2014)) Getting the Job Done: the government’s reform plan for vocational qualification

DfE & BIS (2013) The Future of Apprenticeships in England : Next Steps from the Richard Report

DfE & BIS (2013 Rigour and Responsiveness in Skills

DfE(2010 )Evaluation of Enterprise Education in England

DfE (2012) Study programmes for 16 to 19

DfE(2016) 16 to 19 study programmes (updated edition)

Holt, Jason(2012) Making apprenticeships more accessible to small and medium-sized enterprises

Ofsted(2014) Transforming 16 to 19 education and training: the early implementation of 16 to 19 study
programme

EFA (2016 ) Education Funding Agency: annual report and accounts for the year ended
3 1st, March, 2016

House of Commons(2016) Apprenticeship Policy in England.

Skills Funding Agency (2015) Employers’ Experience of Higher Apprenticeship ; Benefits and Barriers

HHEF (2016) [ U X OFFAFERE [ BEZCE TR 0 RaE - BLK - i) 40 B KPR 2E 5 ER
FFTEREAN - BEBE R E [HIREE T 0wl % 14 5

HARZAREHAE (2015) [ XU AR HLEEH EICHET RS =]

THEBORMITE - WHERAE (2009) [ WOKEEENZ I 2 AL ZE IR B & EhE ]

BEAEE(1996) [ A ADREMHEZZ L 5572 00] PHP B

! Richard Report O#EIILL T O v | R EH O Apprenticeship & FHI 2R L TH v A 0 VEHEIZIIT
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BE X v A v U BEINGER L7- Apprenticeship (ZBI9 2 k5t (fiiam
~Trailblazers iEEHC & % Apprenticeship HYEDHE @R %2 T
HH 55

Apprenticeship BEER O HAE L 7o > T D,
% Apprenticeship IZFEHT D, HOEWIIEEZ MLE L T 5B 00 LEABIZHZIcm» o A& BIEIZT 5,
*k Apprenticeship @ H 53 O35 R
*EHE I VST L 73R
* PR S VT2 PESEILYEDY Apprenticeship D EHRICH V| EESH T EOEMERIZY 7T 5
* 74 1%, Apprenticeship Z{E T T D RN IEGE L T OEK., LAV 2 2T 5
* BURFIC & % X% (funding)i¥. Apprenticeship FlfICx LEIER A VBT 4 T HRREHRITHEH KL 51295,
*PEFEO TRIEMEIZBIET DAL BT 53 = 2 MIBUF A AR
% EZFFIT Apprenticeship MM SEDICHTV ZHEELE A ) R— 3 U E2EBTRETH D

2 E-2BME. ORE#H 2 EBIREICB &, @Apprenticeship DE Z M L, @ AT ADHML OREE~EE
NEAE5T 5 GMRIRRIC 20T 2B X OfT5) (HM Government 2015)

3 2015 4F 12 A BIfE, 140 LA L Trailblazers 7 /b — 7 DiF8I % b L 1C 350 LA EDORKIENER SN>2H 5 (HAT
HM Government 2015),

L ZOWEETIE, BROF ¥ ) T HIE (Career Goal) (CIit, WEBRAMNBAE 7 v 7 T 2EOHEME, HFEBRO
HEMEEZERM L, fEko¥ v U 7 BEE (Career Goal) IZWMIT 732X\ FE T v 7 7 LEOHE, HHEERD
BEEM AR LT,

5 REZTHAXY ZAOHRET AT ARENST-FERE U THBERENBEAEL L, READERLEZZ LOKAEIC
B, REXRSS Apprenticeship fi R 3 T HH I TV 5,

6 Further Education College O %72 5 TS BF OB 22T 2 2 < WEFIBRETH D, ZilEOZHEHILE T
XHhbiu b 3, BRI O RN H E I EKEHER T HiL, £ DOFE(EIL Ofsted A - TWD, 723, Degree
Apprenticeship OEAIZEVY, £ < DK%Y Training Provider & 72> T\ 5,

T AFXY ZADO—EOERIZ LKL LTIE, City and Guilds = 1983 4|2 Al3% & +7= BTEC(Business and
Technology Counci) 23MXFEK 2L D TH B,

8 Aerospace, Automotive , Digital Industries , Electrotechnical, Energy and Utilities Financial Services, Food
and Drink Manufacturing, Life Sciences & Industrial Science ® 8 3¥ThH 5,

9 HUMFIX Apprenticeships D EFIZ DWW T I RER B4 Ik HEIC B T D49 (Job) | & LTW5D, £7= Implementation
Plan TIFRD L HIZA/ARKLTWD,

*HREEETLMEICBITLEE (Job) THD,

* Apprenticeships |3 Off JT % & O FE M THGEM 23 A2 I =~ A 12 AflT 2

% Apprenticeships (k3 IC B 558272 5/ (Full Competency) % HIZ21F 5 & H1c#E <
R EFE LM EE D EBE L ARRICT AN ERT S

10 ZrEREBIICH1T D Funding system OFES 20U 1E, 1988 FEHE W EIEIC L » THFZEMiBh 4 %2 BoAmi 4 5 KZZEA )
47 B % (Universities Grant Committee) 73FEIL S 41, Universal Funding Council Polytechnics and College
Council ZAIR SN D, 1998 FFITIT, KEFEICE T 2RERNEA S, (AARZAESEEM, 2015), 2006 F£I2K
FIEFE (Bursary) &1ZFEEHH Y43 ® Tuition Loan 23 A I L7z,

1R (BEE) 3HFIRMEE (education provider) (Z%F L. 16 to 19 Study programme & L CIar&a7m4 & &
HiZ, Ofsted IZHEET LGNSO EH LTS (Ofsted(2014) Transforming 16 to 19 education and
training),

12 Apprenticeship ZE¥EIZXIT 57 T4 7 U7 (B - RE) (2T, Guidance for Trailblazers Ti%, A. %
<. FETHR, B, BEICBTL271v0RE)), C, BREZEOYVFR—N, D, +40NE. E. MK, F.
R - BFEET UL AF, G, B EIZOVWTHIAR RSN TS (p29~30),

13 Apprenticeships O 5/ % #3572 OIZAIRR SR EH FEOMEL, 2017 4 4 HIZBEMB, EHEOEFEO
TEHOFERAEDOH HHEMEICT S (p 9. HM  2015),

14 Skills Funding Agency (%, FlffM#k =& (The Register of Training Organization) & Apprenticeships FFAfi

HH% 5 #% (The Register of Apprenticeship Assessment Organization) %521} %,
15 fEREN 50 ALL T OH/NEE ST 2B IS, SEEHEROREE R ENIEIND,
16 1 5 8000 AR > K, 8000 &K K, 6000 A K, 3000 A K, 2000 A2 KD CAP IZHFHENTWD
17 Levy(FREIN) & 27 AWM 25 0lx, 2017 4F 5 ALIE L 72 273, Levy 2 3XHho 1o EHIT. 7 WU M &
fERK L. Apprenticeship (Zffif] L7z Levy Fund Z3I7HD . A ZEE L, PRSI ) 2N TE
L&D,

18 K% Degree Apprenticeship DfF G2 OWTREFH L OLFEEHRTIT H>REE. AR L0, FEEREEE X
Apprenticeship Agreement ®—# & L TEFE (Statement of Commitment ) IZFEHAT B,

19 Higher Apprenticeship ®3A 1%, A4 Level 4 72 L 5 % BIE 74412 90 HAL, Level 6

LT % BITICES =~ b 120 HAALE L HE LTS,

20 Advanced Apprenticeship 3 & OV Higher Apprenticeship DA IOV T SASE (ZREHIZ /<. OJT B LT

Off JT L RREINLZFHKMIT—FTH D
RV T TR KENTH UAEMED 20% IS KERIT 15~16% E MY /AT =—0 T~11%IZH LS
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22

23
24
25

26

27
28

29

30

31

32

33

34

WEE D W E O TIC Apprenticeship O'E &L 4T O OFHE T, 3477 REMRIZEMT D,

F—A MU T T 255%DREEDIMEZEM L TWD L, FA VT 24%, A—A 7 ) 7 TIE 30% Th 24,

AT T RTIEDLTH 15%

Skills Funding Agency (2015) Employers’ Experience of Higher Apprenticeship,

HOEHE, ala=r—Tar, xt ABREHRE. RERR, o / N— a3 - flEME

Higher Apprenticeships (2B L. # &3 1%, Skills Funding Agency ® X1 &% 7 - 2 H L T, BFH

AR R L, S~ 4FEERNEBENTEKEZ Lo T, RHIZELWTHR LW EDBEWRH L LoHELH S
(Skills Funding Agency. 2015), K Z#Z. Higher Apprenticeship Z EFICiEH L= tE08 T, O—HE oD

BRENOHEREELEST, OQREOIEAEE BT RIRT 28 AT EEZ R, @ XLV ENTZIEN S E

SIERTE D Z & A MR. JIBREE L OFBERICERIE TN LD L, B, JIMAEDFITELSREY

T5 & . Higher Apprenticeship D317 AN Z R L T\ 240 87% 7 Intermediate Apprenticeship i (NZ

Advanced Apprenticeship Z &5 L 7= F 28 H. T8%DEIXFHAEDOREE LA L LTRITFT AN TS &

W,

D Trailblazer @ HEETIL, 2013 4 10 H iZ Implementation plan & guidance @%*ﬁ}i’ﬁ?ﬁ\ 2013

410 H~2014 4 1 H 21X Apprenticeships ZE¥E & FEZE I3 T 2R E A B, ©2014 4 2 A

Apprenticeships Z:H#ED KT 7 L &g H ., @2014 4 3 HIZ#E K 2 Apprenticeships FE#ED K F 7 k% 7KGR

L EEBHITARKR, ©®2014 4 4 AGEMFEMO R, IR 1T AL SR, OFELEO T T, ZPo

Apprenticeships A A% — s 9%, AT (HM Government 2013, ANNEX A : Provisional timetable for First

Trailblazers p20 £ /#),

WD 2 4R T Traineeship 3 7 A&,

MSLT, bbb LHETBHENRRELTODOREENL S (FFIZ 200 ALLFOH/N « hEAZEIMEL$ 5 L
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